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In my first week as the new Director of the
Bureau for Gender Equality, I witnessed
our Director-General, Juan Somavia, join
an elite group of laureates when he received
the MDG3 Champion Torch in Oslo,
Norway. Each torch bearer promises to
do “something extra” in support of gender
equality and women’s economic empow-
erment. This campaign was launched by
the Danish Government in March 2008
to revitalize efforts for promoting the
achievement of Millennium Development
Goal 3 by 2015, a goal that is still today
far out of reach. In accepting the Torch,
the D-G pledged the ILO, among other
things, to work towards an international
labour standard to combat discrimination
and abuse of domestic workers; implement
programmes in post conflict areas to pro-
tect women against forced labour and traf-
ficking; pursue a campaign with women
business leaders to protect women in high
risk industries and sectors; and to reinforce
women’s organizations and dialogue. And
there is the promise to reflect these com-
mitments in the Strategic Policy Frame-
work 2010-15 and approved budgets, cur-
rently being developed. In other words, my
directorship got off to a flying start!

I joined the ILO in 1979 and over the
years have had the pleasure of putting
my legal and human rights expertise to
use in a wide range of Departments and
Offices: the Freedom of Association and
Equality and Human Rights Coordina-
tion Branches (NORMES), the Southern
African Multidisciplinary Team (SRO-
Harare), the Department for Government,
Labour Law and Administration (GL-
LAD) and, most recently, the Social Dia-
logue, Labour Law and Labour Admin-
istration Branch (DIALOGUE). I have

experience in international and compara-

tive labour law, and have always had a spe-
cial interest in human rights, HIV/AIDS
and of course gender equality. Some read-
ers might recall my research and articles
on sexual harassment and on affirmative
action in the world of work. And col-
leagues in the field will remember all those
training courses on better implementation
of Convention No. 111 — a text that I am
passionate about — that we put together.
From where I sit now, it seems like destiny
has pulled me towards this fight to elimi-
nate discrimination right from the start.
My welcome into the Bureau has been so
generous, and I would be remiss not to give
a special word of thanks to the former Di-
rector, Evy Messell, for her work over the
past years: Evy, gender equality is in your
heart, at the heart of decent work!

In this issue of ILO Gender News you
will find articles from both headquarters
and the regions illustrating how so many
women and men in this Organization are
truly committed to further gender equal-
ity in the world of work. And let us not
forget that we are mere months away from
the 2009 International Labour Confer-
ence, where “Gender equality at the heart
of Decent Work” is the subject of a Gen-
eral Discussion, as decided by the Gov-
erning Body a year ago. To raise aware-
ness on this theme before the Conference,
GENDER launched a campaign in June
2008, which you can read about on the
very next page. As in previous issues, the
newsletter is divided into three sections;
news from headquarters, news from the
regions and new publications.

I really look forward to working with
you and hope you enjoy the read!

JANE HODGES
Director, Bureau for Gender Equality
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The following describes some
of the activities at headquarters
over the past year.
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Juan Somavia, ILO Director-General

Gender Equality at the Heart of Decent’'\Wogk —

ILO launches year-

uring the June 2008 International
Labour Conference, the ILO

launched a one-year global campaign to
highlight the central role of gender equal-
ity in its Decent Work Agenda and in the
work of constituents. The campaign will
feed into a general discussion on gender
equality and decent work at the Interna-
tional Labour Conference to be held in
Geneva in June 2009. During the general
discussion, delegates from governments,
employers’ and workers” organizations of
ILO member States will discuss and draft
a “roadmap” to promote gender equality.

“Mainstreaming gender equality is
central to the Decent Work Agenda,”
said ILO Director-General Juan Soma-
via, speaking about the campaign launch.
“Although progress is being made, gender
equality is still lagging behind in the rap-
idly changing world of work. By increas-
ing overall awareness and understanding
of gender equality issues, we can actively
contribute to securing decent work for all
women and men.”

The campaign aims to:
=» increase general awareness and un-

derstanding of gender equality issues

in the world of work

long campaign

=» highlight the specific linkages be-
tween gender equality and secur-
ing decent work for all women and
men

= promote the ratification and applica-
tion of key ILO gender equality la-
bour standards

» advocate the importance of overcom-
ing existing barriers to gender equal-
ity as beneficial for all

The campaign, which focuses on 12 de-

cent work themes, will use a gender lens

to illustrate how issues in the world of

work affect women and men in differ-

ent ways, particularly in their equal ac-

cess to rights, employment, social pro-

tection and social dialogue. These issues

include:

=» combating child labour through ac-
cess to education for both girls and
boys

> highlighting the importance of ma-
ternity protection and paternity leave
in the world of work

> breaking down gender stereotypes in
youth employment

= focusingon the specific challenges fac-

ing older women and men workers

= recognizing the often different needs
andvulnerabilities of women and men
migrant workers and their families

=» workplace family policies to help ad-
dress the needs of male and female
workers with family responsibilities

= underlining the differing occupa-
tional health and safety issues for
women and men workers

During the next 12 months, the Bureau
for Gender Equality and its worldwide
gender network will reach out to constit-
uents and other international partners
about the campaign and provide infor-
mation on gender equality issues.

The campaign’s first theme, high-
lighted the importance of education for
both girls and boys, was marked in June
as part of the 2008 World Day against
Child Labour. Materials produced for
the campaign’s themes, as well as links
to key related resources, will be posted
on the campaign website as they become
available.

For more information on the cam-
paign or to receive materials, please
e-mail gendercampaign@ilo.org or
visit www.ilo.org/gender. |



The Action Plan for Gender Equality 2008-09, which is the instrument for implementing
the ILO policy on gender equality, was overwhelmingly received by members
of the Governing Body on 15 November 2007. (Photo: © ILO)

he Action Plan for Gender Equality

2008-09, which is the instrument for
implementing the ILO policy on gender
equality, was overwhelmingly received
by members of the Governing Body in
November 2007. The plan, which uses
a results-based approach and is aligned
with the Programme and Budget (P&B)
for 2008-09, is being used to guide and
support gender mainstreaming efforts
within the Decent Work Agenda. Imple-
mentation of the Plan is being funded, in
part, by the UK Department for Interna-
tional Development (DFID).

The beneficiaries of the plan, which
targets all ILO staff at all levels, are
constituents: governments, and work-
ers’ and employers’ organizations. ILO
staff members — especially gender focal
points and programming specialists —
are being offered training to act as cata-
lysts for gender mainstreaming in their
work units and offices (see for instance
the article on page 5, Training on gender
mainstreaming).

The plan focuses on key result areas
of the ILO’s work and includes indica-
tors and targets. It gives details on roles
and responsibilities for implementation,
describes institutional mechanisms for

gender equality within the organization,
and lists outcomes and strategies/activi-
ties within the P&B’s strategic objectives
which are directly relevant to gender is-
sues and/or women’s empowerment.

During discussion at the November
2007 Governing Body session, govern-
ment representatives said they welcomed
the plan, as gender equality was essential
to achieving social and economic devel-
opment. They supported the initiative
since it aimed to implement the ILO
policy on gender equality, which was
outlined by the ILO Director-General
in 1999. Governments supported the
plan’s alignment with the P&B 2008-09,
including the use of targets and indica-
tors, as well as the fact that its strategies
aimed to support constituents’ capacity
and efforts to promote gender equality.

The representative of employers’ or-
ganizations stressed the importance of
formal mechanisms in organizations and
other groups to mainstream gender, of
sharing the “how to” and good practices
in this area, and of working with gender-
sensitive partners.

The representative of workers’ organ-
izations said the plan was a mechanism
to enhance national-level gender main-

The UN Secretary-General's
report on the improvement
of the status of women in
the UN system cites ILO

as a good practice of gender
balance through our Action
Plan for Gender Equality.
Good news for the Office!

For more information,

please see GA A/63/364.

The cover of the spanish version of
the Action Plan for Gender Equality.

streaming efforts, and that Decent Work
Country Programmes were the right
context in which to aim for progress —
and to identify gaps — in achieving gen-
der equality.

For more information, please e-mail

gender@ilo.org.
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Investing in Decent
Work for women:

EC/UN Partnership on Gender Equality
for Development and Peace

G enderequalityand women’sempow-
erment are central to development,
peace and aid effectiveness. It is with
this in mind that the European Com-
mission (EC), United Nations Develop-
ment Fund for Women (UNIFEM) and
the ILO International Training Centre
based in Turin are implementing a Part-
nership on Gender Equality for De-
velopment and Peace. The partnership
aims to support stronger action on gen-
der equality and women’s empowerment
in national development processes and
in cooperation programmes supported
by the EC. The initiative will also fo-
cus on effective implementation of UN
Security Council Resolution 1325,
adopted in 2000 to mainstream gender
equality and women’s empowerment in
responses to conflict and post-conflict
situations.

The three-year partnership is be-
ing implemented in 12 pilot countries:
Cameroon, Democratic Republic of the
Congo, Ethiopia, Ghana, Honduras,
Indonesia, Kyrgyzstan, Nepal, Nicara-
gua, Papua New Guinea, Suriname and
Ukraine. In seven countries, mapping
studies have been initiated to measure
the extent to which national priori-

ties for achieving gender equality and
women’s empowerment are reflected in
the countries’ development strategies.
The studies are being used to feed into
consultations with key stakeholders to
identify capacity needs, agree on moni-
toring indicators and build coalitions to
ensure that gender equality is adequately
addressed in new aid modalities. Find-
ings from the studies also contributed to
a gender equality discussion at the High
Level Forum on Aid Effectiveness held
from September 2-4 in Ghana.

The ILO International Training
Centre is providing methodological sup-
port and facilitating knowledge and in-
formation dissemination through the
partnership website. It is also delivering
technical assistance services to partners,
particularly in relation to gender main-
streaming in EC aid delivery methods.

For more information, please e-mail
communications@itcilo.org or visit
www.gendermatters.eu ]

right
Secird!

INTERNATIONAL
WOMEN'S DAY

ILO marks
International
Women’s Day

ver the past decade, the number of

working women has increased by
200 million as they continue to enter the
workforce in greater numbers. While
more women are completing higher
levels of education and some are mov-
ing into senior management positions,
glaring inequalities still exist in work-
places throughout the world. Women
represent 40 per cent of the working
population worldwide — yet comprise
60 per cent of the world’s working poor.
Women also face increasing unemploy-
ment rates, greater likelihood of beingin
vulnerable employment, and must often
reconcile the double burden of unpaid
family care work.

The theme of this year’s ILO Interna-
tional Women’s Day event, held 7 March at
ILO headquarters in Geneva, was “Invest-
ing in Decent Work for Women: Not Just
Right, but Smart”. The theme recognized
growing evidence that promoting women’s
equalityisnotonlyamatter ofhuman rights,
but also makes good economic sense.

“Gender inequality isn’t just bad so-
cial policy; it is bad economics”, said
Mr. Juan Somavia, Director-General of



ILO Director-General Mr. Juan Somavia with
discussion panellists for an ILO International
Women’s Day event. (Photo: © ILO, Crozet, M.)

the ILO speaking on the occasion of
International Women’s day, which is of
ficially marked on March 8. “The most
recent ILO global report, on Equality at
Work: Tackling the challenges, highlights
the role that gender inequality plays in
constraining productivity, growth and
prosperity. Addressing such inequality
at the workplace and tapping into the
vast socio-economic potential of women
through improvements in their status in
labour markets would benefit individu-
als and families, workers and employers,
and societies and national economies. In
other words, investing in Decent Work
for women is not just right, but smart.”

The ILO event, attended by some 500
women and men, featured a panel dis-
cussion comprised of Ms. Evelyn Oputu
(Managing Director of the Bank of In-
dustry in Nigeria), Ms. Michaela Walsh
of the United States (Founder of Wom-
en’s World Banking), Ms. Rupa Manel
Silva (Founder of the Women’s Develop-
ment Service Cooperative Society/ Wom-
en’s Bank of Sri Lanka) and Ms. Agnes
Jongerius (President of the Trade Union
Confederation of the Netherlands and
Vice President of the International Trade
Union Confederation).

For more information, please e-mail
gender@ilo.org. More information is
also available on www.ilo.org/dcomm
(click on “events”). L

Training on

At the training held in Turin in May,

some 25 staff members from field offices
and headquarters units, discussed strategies
for sharing information and lessons learned.
(Photo: © ILO)

gender mainstreaming

U sing knowledge sharing to promote
gender mainstreaming in Decent
Work Country Programmes was the
focus of a four-day training session held
at the ILO International Training Cen-
tre in Turin, Italy in May. Some 25 staff
members from field offices and head-
quarters units, of whom four were men,
discussed strategies for sharing informa-
tion on gender equality initiatives as well
as lessons learned.

“Having access to and sharing rel-
evant information is crucial in achiev-
ing gender equality”, said Evy Messell,
former Director of the ILO’s Bureau
for Gender Equality. “This is because
gender issues are complex, multi-dimen-
sional and cut across all sectors of ILO
intervention”.

The interactive training, jointly
organized by the Bureau for Gender
Equality and the Gender Coordination
Unit of the International Training Cen-
tre, included sessions on: how to con-
duct gender analysis; the ILO vision,
mandate and policy on gender equality
in the world of work; and implement-

ing the Organization’s Action Plan for
Gender Equality 2008-2009. A series of
“open space” modules were conducted
by participants to develop their individ-
ual work plans to apply what they had
learned once they were back at their of-
fices or units.

A summary of the progress and chal-
lenges in implementing the ILO Action
Plan for Gender Equality will be pre-
sented to the Governing Body in March
2009.

For more information, please visit
www.ilo.org L
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Women’s
participation
at 2008
International
Labour
Conference

tatistics gathered at the June 2008

International Labour Conference
showed a 1.3 % overall increase in women
participants compared to 2007. Partici-
pantsweredefined as delegates, substitute
delegates and advisers. In comparison to
the participation of women in the 2007
conferences, participation increased by
2.8% for governments and 1% for work-
ers’ organizations, while dropping 1.3 %
for employers” organizations. Statistics
are available from 2002 onwards by re-
gion, and for government and employers’
and workers’ organizations.

For more information, please e-mail

gender@ilo.org [ |

Gender Network

supports

knowledge sharing

t its November 2007 session, the
AILO’S Governing Body adopted an
organization-wide strategy for knowl-
edge sharing in the ILO. In preparation
for the strategy, an in-house survey was
conducted to measure ILO staff mem-
bers” attitudes and perceptions about
knowledge sharing. Some 390 responses
were received.

The ILO Gender Network, which
consists of some 100 women and men gen-
der focal points, constituted a sub-sample
in the survey. This allowed findings re-
lated to the network to be compared to
the larger sample. Of the total survey
sample, 42 respondents were network
members. Sub-sample results showed
that network members had significantly
more experience with knowledge sharing

than the sample at large and were consid-
erably more aware of opportunities for
knowledge sharing.

“I am not surprised about the sub-
sample findings”, said Mr. Marc Stein-
lin of Ingenious People’s Knowledge,
which designed the survey. “Promoting
knowledge sharing and gender equality
have much in common. Both are proc-
esses leading to empowerment”.

The survey provides an important
baseline for the ILO and will be used
for monitoring implementation of its
knowledge sharing strategy. u
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Using programming mechanisms
to advance gender equality

O n January 17 at ILO headquarters
in Geneva, some 35 staff of ILO
work units met to discuss entry points
in the ILO Programme and Budget
(P&B) 2008-09 for advancing gender
equality in the world of work. Organ-
ized by the Bureau for Gender Equality,
the meeting’s discussion focused on one
of the five joint immediate outcomes in
the P&B: “Increase capacity of constitu-
ents to develop integrated policies and
programmes to advance gender equality
in the world of work”.

Joint immediate outcomes are in-
tended to address areas that require coor-
dinated policies and draw from multiple
technical fields. Responsibility for imple-
menting the outcome on gender equal-
ity, which includes indicators and targets,
rests with all ILO regional offices and
with headquarters-based sectors, while
coordination rests with the Bureau for
Gender Equality.

Participants were briefed on the ways
in which the recently revised ILO Ac-
tion Plan for Gender Equality — which

United Nations system... 3

is aligned with the 2008-09 P&B - re-
lates to the joint immediate outcome on
gender equality, including roles and re-
sponsibilities of management and staff.
Programming requirements and imple-
mentation planning for the outcome
were also explained, and a discussion ses-
sion provided clarification for reporting
on the outcome’s targets.

For more information about the
Programme and Budget, please visit
www.ilo.org/program L

Inter-Agency Network discusses gender audit

he United Nations Inter-Agency

Network on Women and Gender
Equality, which brings together heads of
gender units of the UN system and meets
in New York in February, discussed the
benefits and challenges of introducing
system-wide gender auditing. Members
said the gender audit methodology was a
useful tool, and that experience showed
was best used on a voluntary and system-
atic basis.

The Network, which plays a cen-
tral role in promoting gender equality
throughout the United Nations system,
planned to hold another meeting toward
the end of 2008 and would also further
discuss gender audits after a more de-
tailed ILO presentation.

To date, gender audits have been con-
ducted in 29 ILO field offices and head-
quarters units, as well as in UN agencies
and by ILO constituents in all regions.

For example in 2007 the Russian Fed-
eration’s largest trade union federation,
the Federation of Independent Trade
Unions of Russia, used the ILO’s gen-
der audit methodology to assess its ef-
fectiveness in representing the interests
of working women and addressing gen-
der issues in collective bargaining and
social dialogue.

For more information, please e-mail

gender@ilo.org L
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Gender equality

In employment practices

he ILO, with support from the Gov-

ernment of Denmark, launched
an initiative to assist in mainstreaming
gender in employment policies and pro-
grammes in Tanzania.

The initiative, which is a joint effort
with the United Nations Development
Fund for Women (UNIFEM), began in
mainland Tanzaniaand Zanzibarin April.
It is expected to play a key role in advanc-
ing gender equality in the country’s joint
UN programme on wealth creation, em-
ployment and economic empowerment,
in which the ILO has alead implementing
role. Tanzania has a strong national com-
mitment to gender equality and the em-
ployment dimension is clearly highlighted
in its poverty reduction strategy.

“Since our launch”, said Ms. Flora
Minja, who coordinated the initiative in
the ILO-Dar es Salaam office, “we have
emphasized capacity building of ILO
constituents at the district level to ensure
that the gender dimension is taken into
account when implementing employ-
ment policies”.

An important part of the initiative
has been the training of Ministry of La-
bour staff on gender budgeting.

“Tanzania is among the leading
countries in Africa to adopt and imple-
ment gender budgeting”, said Mr. Jir-
gen Schwettman, Director of ILO-Dar
es Salaam. “However, it is important to
note that gender budgeting in employ-
ment creation means more than increas-
ing resources for low-income and mar-
ginalized groups. It means looking at
the whole budget process from women’s
and men’s points of view to analyze its
implications”.

At a high-level meeting hosted by
ILO-Dar es Salaam in May, representa-
tives of the Ministry of Labour, Employ-
ment and Youth Development formally
adopted an action plan for implementing
gender budgeting within the Ministry.

The ILO Employment Policy De-
partment, Bureau for Gender Equality
and Regional Office for Africa are tech-
nically supporting the initiative.

For more information, please con-
tact the ILO Office in Dar es Salaam,
daressalaam@ilo.org [ |

Promoting women'’s
entrepreneurship

in the Arab States,
Asia and Africa

he demand for ILO support on wom-

en’s entrepreneurship development
among constituents has been steadily in-
creasing, as reflected in the large number
of Decent Work Country Programmes
that mention women’s entreprencurship
as a priority. The promotion of decent
jobs through entreprencurship develop-
ment is part of the Organization’s Global
Employment Agenda and in March the
Governing Body endorsed an ILO strat-
egy on promoting women’s entrepreneur-
ship development.

Among activities to support women’s
entrepreneurship, training events held in
the Arab States, Asia-Pacific and Africa
provided opportunities for sharing expe-
riences and discussing women’s entrepre-
neurship development. u
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The GET Ahead training package
is designed for women who run
or want to start a business.

GET Ahead training
starts in Arab States

he first training of trainers workshop

for the Gender and Entreprencur-
ship Together: (GET) Ahead for Women
in Enterprise course in the Arab States
took place 11-16 March in Amman, Jor-
dan. The GET Ahead training package is
designed for women — particularly with
low incomes — who want to start, or who
already run a small-scale business.

The training course was organized by
the ILO and the United Nations Office
for Project Services (UNOPS), within the
framework of a Local Area Development
Programme (LADP). The LADP is an
area-based initiative of seven UN agen-
cies in three governorates of Iraq. Partic-
ipants included 11 men and 16 women
from a variety of development and busi-
ness organizations, unions, associations
and international development agencies
in northern Iraq, the occupied Palestin-
ian Territories, Lebanon and Jordan.

The course, which was coordinated
by the ILO Regional Office based in Bei-
rut with technical support from the Su-
bregional Office in Bangkok, focused on
enterprise development, gender and value
chain analysis.

A preparatory value chain analysis
conducted by the northern Iragi partici-

Participants from a variety of areas attended the first training
of trainers GET workshop in the Arab States. (Photo: © ILO)

pants in their own local contexts with
select products allowed for reflection on
bottlenecks across the production proc-
ess. Action plans prepared by the par-
ticipants are being implemented through
local organizations in northern Iraq and
are allowing for hands-on testing of the
knowledge gained from the training.
For more information, please e-mail
beirut@ilo.org [ |

Asia-Pacific Regional
Technical Meeting

Some 25 ILO staff working in offices
of the Asia-Pacific region recently re-
ceived training in Bangkok on women’s
entreprencurship development. Partici-
pants, including specialists, senior pro-
gramme officers and technical coopera-
tion staff, learned about approaches to
promote women'’s entreprencurship devel-
opment and how to incorporate these into
Decent Work Country Programmes.
Participants were also informed
about the ILO strategy on promot-
ing women’s entrepreneurship develop-
ment and learned about experiences in
other regions. For example, in Africa
the Women’s Entrepreneurship Develop-

ment and Gender Equality (WEDGE)
programme, with funding from Irish
Aid, has partnered with the ILO Ge-
neva-based Skills and Employability
Department to support the inclusion of
women with disabilities throughout all
programme activities.

For more information, please go to
www.ilo.org/seed |

Regional workshop
held in Africa

Aworkshop on women’s entrepre-

neurship development was held
on 5-7 May in the ILO Office in Dar es
Salaam. The regional event brought to-
gether key stakeholders in Africa to dis-
cuss how to mainstream women’s entre-
prencurship development in the Decent
Work Agenda in Africa. The event was
also attended by representatives from the
Women’s Entrepreneurship Develop-
ment and Gender Equality (WEDGE)
programme, employment and enterprise
specialists from ILO headquarters in
Geneva, and enterprise and gender spe-
cialists from the region.
For more information, please e-mail
daressalaam@ilodar.or.tz u
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The film “Maid in Lebanon II: Voices from home”
is a sequel to the first film and portrays four cases
of Lebanese employers and their maids. (Photo: © ILO)

At the Consultation in New Delhi it was agreed that the
conventional definition of employment excludes certain
types of women’s work. (Photo: © ILO, Crozet, M.)
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Film on Lebanese
maids screened

he ILO Regional Office for Arab

States based in Beirut held a screen-
ing on May 29 of the 40-minute docu-
mentary film “Maid in Lebanon II:
Voices from home”.

The film by Carol Mansour is a se-
quel to the first film and portrays four
cases of Lebanese employers and their
maids. It targets the Lebanese public
in order to generate debate on the role
that women migrant domestic workers
play in the nation’s houscholds. The film
poses questions and suggests answers
about workers’ rights, employment con-
tracts, and everyday terms and condi-
tions of work.

Over 200 people attended the screen-
ing, including the migrant domestic
workers featured in the film. Viewers
said they appreciated the film’s empha-
sis on improving cross-cultural under-
standing and encouraging new patterns
of working relationships. Many said that
they had learned something new about
the situation of women migrant domestic
workers in Lebanon.

As part of a promotion strategy, the
gender team of the ILO Regional Office
has posted a seven-minute version of the
film on the social networking website

O

www.YouTube.com and have encouraged
local, regional and international televi-
sion channels to show the film.

For more information please e-mail
beirut@ilo.org u

Banking on diversity
in Brazil

he Brazilian Federation of Banks,

known in Portuguese as FEBRA-
BAN launched a programme in April to
enhance diversity in the bankingsector in
April. The main aim of the programme,
developed in collaboration with a tech-
nical committee in which the ILO par-
ticipated, is to promote good practices
for equal opportunity through a range of
actions. These include a media campaign,
awareness-raising activities for managers
and carrying out research.

As part of the programme, FRE-
BRARAN will collect data on the race,
sex, schooling and other characteristics
of approximately 400,000 employees in
the Brazilian banking sector. These re-
sults will guide the federation’s actions
to promote equal opportunity.

For more information, please e-mail
brasilia@oitbrasil.org.br |

India considers
gender perspective
in national
employment policy

l n many cases the economic growth tak-
ing place in India is not sufficiently in-
clusive and gender inequality remains a
challenge, according to many observers
Although a small proportion of women
reach the highest rungs of the economic
ladder, most remain in the informal
economy, where they face disparities in
wages and types of jobs.

The Indian Ministry of Labour and
Employment, in cooperation with the
ILO, held a National Technical Con-
sultation on Employment Policy for In-
dia on 21-22 May in New Delhi. Par-
ticipants, who discussed issues related to
gender equality in the world of work as
well as other topics, concluded that the
gender dimension should be both a cross-
cutting issue and a specific area of atten-
tion in the nation’s employment policy.

Concerning women and employment,
participants noted that the conventional
definition of employment excludes certain
types of women’s work. For this reason a
more inclusive conceptualization was re-
quired. Women’s work was often quali-
tatively different and therefore accurate



mapping was required to measure wom-
en’s actual contribution to the economy.

From an employment policy perspec-
tive, a significant development would be
to recognize the importance of strength-
ening the support structures for women’s
work. This ranges from putting in place
better physical infrastructure for women’s
safe employment to addressing household
responsibilities and dynamics, which often
determine how women spend their time.

For more information, please visit
www.ilo.org/public/english/region/
asro/newdelhi

Gender Dimensions
of HIV/AIDS

G ender equality is one of the ten key
principles in the ILO Code of Prac-
tice on HIV/AIDS and the World of
Work, which provides policy guidance
and practical programming advice for
workplace action. The linkages between
gender inequality, poverty and the dis-
case are also recognized in the ILO Glo-
bal Programme on HIV/AIDS in the
World of Work (ILO/AIDS). A number
of ILO efforts to address HIV/AIDS in
the world of work over the past year have
included a gender component.

This includes compiling sex-disaggre-
gated dataand field-based evidence during
project implcmentation. An assessment
of four HIV/AIDS workplace projects in
Ghana, Lesotho, Botswana and Madagas-
car identified factors that place women at
higher risk of HIV infection, as well as
inequity in their access to treatment, care
and support. A similar study is ongoing in
Burkina Faso and Cameroon. In Pakistan,
a study identified ways of strengthening
gender-sensitive HIV/AIDS programmes
and policies in the world of work.

Efforts to address the barriers to
HIV/AIDS, such as denial and dis-
crimination at the workplace, included
a workplace programme implemented in
Thailand to help increase condom use by
migrant female factory workers. In In-
dia and Nepal, projects are promoting
income-generating activities for women
whose partners have died of AIDS. In Sri
Lanka, potential migrant workers were
trained on HIV prevention using gender-
specific approaches and materials.

To help develop skills to reduce vul-
nerability to HIV infection, training
modules on gender and HIV/AIDS were
mainstreamed in project design in Mo-
zambique as part of the ILO project on
Strategies and Tools against social Exclu-
sion and Poverty (STEP).

The needs of migrants are being ad-
dressed through pre-departure preven-

A worker in Nigeria receives
HIV sensitization. (Photo: © ICEM)

tion and awareness-raising activities. In
Eastern Europe, the ILO is developing
HIV/AIDS information for use in pre-
migration training guides. Many of the
migrant workers in the countries covered
are under-aged women. In Pakistan, a
study is assessing, through a gender lens,
the vulnerability of outgoing migrant
workers. In the Russian Federation,
workplace education in the Murmansk
Sea Trade Port is addressing the vulner-
abilities of mainly female workers. In col-
laboration with government and unions,
a project in Indonesia is conducting re-
search on

HIV/AIDS and other work migra-
tion issues. The project is also helping
to educate migrant workers, including
through awareness-raising activities for
female migrant workers.

Education and training materials that
include gender equality as a key principle
and articulate the gender dimensions of
HIV/AIDS, including in programme de-
livery, were used in various countries. In
the Russian Federation, gender-specific
training sessions were provided to work-
ers in enterprises to address risk factors
and individual behaviors. Training pro-
vided though a project in Kyrgyzstan re-
sulted in the creation of a pool of national
facilitators to conduct gender audits.

For more information, please e-mail
iloaids@ilo.org u
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ffective social security coverage of

workers in the Asia-Pacific region re-
mains a distant goal for most countries
with the exception of Australia, New
Zealand and Japan. According to Reiko
Tsushima, Gender Specialist in the ILO
Subregional Office in New Delhi, “Glo-
balization, trade liberalization and wid-
ening income disparities between and
within countries means that there are
substantial challenges for both national
and community-based social security
schemes. Because of this, the design of
pluralistic social security systems is a cen-
tral challenge. Gender is one important
variable that should always be taken into
account in such design”.

With this in mind the Subregional
Office, in collaboration with India’s Min-
istry of Labour and Employment, hosted
the Asia-Pacific Regional High-Level
Meeting on Socially Inclusive Strate-
gies to Extend Social Security Coverage
19-20 May in New Delhi. The meeting
brought together representatives of gov-
ernments, workers and employers from
21 countries in the region.

Most social security schemes reflect
the traditional concept of women as a
dependant and men as the main bread-
winners, despite recent changes in the
makeup of families and women’s grow-
ing participation in economic activities.
This traditional concept perpetuates the
notion of women as “secondary workers”
and underscores the gender bias present
in many labour market institutions and
systems.

In South Asia, the vast majority of so-
cial security schemes cover only workers
in the formal economy, and thus exclude
the majority of both men and women
who are working in the informal econ-
omy. Adding to these major challenges
is the subregion’s track record, according
to many observers, of governance issues,
low implementation capacity and high
levels of corruption.

In recognition of these challenges,
ILO constituents at the meeting dis-

2

cussed issues including maternity protec-
tion and social protection coverage for
informal sector workers.

For more information, please visit
www.ilo.org/public/english/region/

asro/newdelhi

Since 1920 the ILO has supported
the development of cooperatives,
which play an increasingly important
role in facilitating job creation, eco-
nomic growth and social development.
The ILO engagement with cooperatives
development reached a new level in Oc-
tober with the launch of the Coopera-
tive Facility for Africa (COOPAfrica),
which is funded by the United King-
dom’s Department for International
Development (DFID) and which aims
to promote cooperatives as a way to re-
duce poverty in Africa.

The four key elements of the COOPA-
frica approach are to: 1) establish an ena-
blinglegal policy environment; 2) support
services through “centres of competence”;
3) promote effective coordination struc-
tures; and 4) use a “Challenge Fund” for
innovative cooperative ventures.

The programme is located at the ILO
Dar es Salaam Office and is currently
being implemented in nine countries in
Eastern and Southern Africa: Botswana,
Ethiopia, Kenya, Lesotho, Rwanda, Swa-
ziland, Tanzania, Uganda and Zambia.
Other countries in the region will be
added as the programme progresses.

Women have traditionally been un-
derrepresented in cooperatives, and in
many countries they still face legal con-
straints due to cooperative by-laws and
other discriminatory practices. Women’s
participation in cooperatives is often a
challenge because they carry the main
responsibility for family and household
chores and therefore have less spare time.

Their engagement in cooperative activi-
ties is also often prevented due to their
lack of experience, confidence, education
and training.

As a first step towards equal par-
ticipation of women and men, the pro-
gramme will attempt to include a gender
sensitizing and awareness raising compo-
nent for cooperatives and their members.
The programme will also focus on train-
ing women and helping them to access
education, so that they gain confidence
to participate in cooperative activities.

For more information, please visit
www.ilo.org/coopafrica

n Swaziland, a new project was recently

approved through the coop programme.
The project’s beneficiaries are rural
women who are members of existing or
newly formed cooperative societies. The
majority of cooperative members in Swa-
ziland are women, who organizers say are
very committed, regular savers and are
reliable lenders willing to engage in col-
lective and community-based activities.

While women in Swaziland are fa-
miliar with the local traditional ways of
working and saving together, the project
will aim to help them develop and en-
hance their traditional knowledge and
skills. Building management and the or-
ganizational skills of cooperative mem-
bers will be among the priorities of the
programme.

The project will aim to establish vi-
able cooperative organizations in order
to provide services to their members such
as rural production support, marketing
and supply services, financial services and
skills development. The project will be at-
tached to the Cooperative Development
Centre, which is supervised by a Com-
mission for Cooperatives in the Ministry
of Agriculture and Cooperatives.

For more information, please go to
www.ilo.org/coopafrica



Ms. Luesette Howell

(ILO Employers’ Activities

Specialist) works with
delegates in a tripartite
subregional workshop on

the harmonization of labour
legislation, held in St. Lucia.

(Photo: © ILO)

Tackling gender issues
in the Caribbean

With 12 countries now signed onto
the agreement of the Caribbean
Single Market,a new more regionallyinte-
grated business environment has emerged
in the region, according to many observ-
ers. Globalization has also prompted the
ILO tripartite partners — governments
and employers’ and workers” organiza-
tions — in each participating country to
think beyond their national boundaries
and reshape national agendas to contrib-
ute to a smooth integration process in a
wider operating environment.

In recent years, the Subregional office
for the Caribbean has seen a noticeable
upsurge in requests related to gender is-
sues in employment and globalization,
particularly in the following areas and
activities.
> Migration — Region—wide concern

with migration patterns and educa-
tion/skills requirements means that
the ILO is encouraging related data
collection and analysis by sex, age and
occupation to identify labour market
trends in the Caribbean among both
women and men.

2 Review of model legislation
drafted by the Caribbean Com-
munity (CARICOM) - The re-
view focuses on model legislation in
the areas of citizenship, equality for
women in employment, equal pay,
inheritance, maintenance and main-
tenance orders, sexual harassment
and sexual offences.

=» Harmonization of labour legis-
lation — National legislation often
needs to be updated for international
standards to reflect the changing
roles of women and men at work and
in society. For this reason, the ILO
has been assisting Caribbean coun-
tries that are in the process of review-
ing their labour legislation.

=» Reconciling work and family life —
A national tripartite panel discus-
sion on this topic organized by ILO
and the Centre for Gender Studies
of the University of the West Indies
took place in July. Belize has ratified

Convention No.156 on workers and

family responsibilities, and a repre-
sentative of its Ministry of Labour
participated in a related training pro-
gramme at the ILO’s International
Training Centre in Turin.

=» Sexual harassment — ILO studies
suggest that much of the Caribbean
countries’ existing legislation on sex-
ual harassment is limited in scope,
although a number have already in-
troduced legislation specifically ad-
dressing sexual harassment, while
others have incorporated it within
existing laws on discrimination. The
ILO has provided technical support
to tripartite partners in Barbados,
Grenada, Jamaica, St. Lucia, and
Trinidad and Tobago to build their
knowledge on sexual harassment and
to work towards updating national
legislation and workplace policies.

For more information, please e-mail
ilocarib@ilocarib.org.tt u
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GEMS in action
In Viet Nam

he ILO Gender Mainstreaming

Strategy (GEMS) and Toolkit for the
Asia-Pacific region was the focus of two
training events in Viet Nam in May. The
roolkit, developed by the Bangkok-based
ILO Regional Office to expand action on
gender equality, focuses on enhancing in-
ternal structures, procedures and moni-
toring in the region.

Following the Government of Viet
Nam’s adoption of a law on gender equal-
ity in December 2006, all government
institutions now need to ensure that le-
gal documents and regulations are in
compliance.

Over 60 representatives from gov-
ernment ministries, unions, the Viet
Nam Chamber of Commerce and the
Viet Nam Cooperative Alliance at-
tended a seminar in May. At this pol-
icy-oriented event, participants used the
ILO GEMS toolkit to review legislation
and programmes, and to identify ways
to mainstream gender mainstreamingin
their work.

Participants concluded that the law
on gender equality does not include the
notion of indirect discrimination, and
that most of the related decrees and pro-
grammes need to integrate gender issues

A

Gender mainstreaming training in Liberia: participants from River Gee County. (Photo © ILO)

in order to promote gender equality. Par-
ticipants developed action plans to insti-
tutionalize the use of the GEMS toolkit
in their respective organizations. M

Gender
mainstreaming
training in Liberia

s part of implementation of the
ILO/UNIFEM Joint Programme

on Gender and Employment Generation
in Liberia, a training workshop on gen-
der mainstreaming was held in Monrovia
on 16-20 June.

Representatives attended from cach
of the three counties (Nimba, Lofa and
River Gee) involved in the project, in-
cluding the county gender coordinator,
heads of women and youth groups, and
development planners from County Su-
perintendent or Development Super-
intendent Offices. Participants also in-
cluded representatives of the Ministry
of Gender and Development, Ministry
of Labour, Monrovia City Corporation
and Federation of Liberia Youth.

The training covered analysis of the
programme document, from a gender

and stakeholders perspective. They then
assessed the status of women and men
in each country and identified resources,
stakeholders, agents of change and af-
firmative actions.

For more information, please e-mail
Senior Gender Specialist, Mwila Chigaga
(chigaga@ilo.org) |

UN gender focal
point training

he Gender Programme Coordina-

tion Group, which is one of the main
mechanisms for mainstreaming gender
in the United Nations, organized train-
ing for gender focal points (29 women
and three men) from 14 UN agencies.
The training included discussion of the
ILO Action Plan for Gender Equality,
the Organization’s strategies for pro-
moting gender equality and the GEMS
Toolkit.

Participants practiced applying tools
to mainstream gender in project design,
budgeting, research, human resource de-
velopment, training and meetings.

For more information, please e-mail

bangkok@ilo.org u



New resources and publications

Plan de accién de la OIT | 2008-2009
‘sobre igualdad de género |

ILO Gender Equality
Action Plan 2008-09
The action plan is a tool to guide and sup-
port gender mainstreaming across the
ILO. It identifies key results areas and
action steps, as well as indicators, targets
and monitoring mechanisms. The action
plan was overwhelmingly received by the
Governing Body in November 2007.
Available in: Arabic, English, French

and Spanish
Download: www.ilo.org/gender/
Informationresources/Publications/

Global Employment
Trends for Women
This report presents key findings and
recent data on women’s and men’s em-
ployment across all regions of the world.
While more women are working than
ever before, the report shows that women
are still more likely than men to be con-
centrated in low-productivity, low-paid
and vulnerable jobs with little or no social
protection, basic rights or voice at work.
Available in: English, French

and Spanish
Download: www.ilo.org/public/
english/employment/strat/global.htm
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Gender Equality at the Heart
of Decent Work — campaign
materials
This one-year campaign, designed to
build to the 2009 International La-
bour Conference discussion on gender
equality, features a different theme each
month. Materials — including a brochure,
poster and postcard — are developed for
each theme and posted online.
Available in: English, French

and Spanish
Download: www.ilo.org/gender/
Events/Campaign2008-2009/

Unprotected Employment in
the West Bank and Gaza strip
This study includes a policy brief, regional
overview and glossary on informal em-
ployment. Additional case studies cover
Yemen, Syria and Lebanon.

Available in: English and Arabic
Download: www.ilo.org/gender/
Informationresources/index.htm
(select “publications”)

Small Change, Big Changes:
Women and Microfinance
This four-page brochure provides an over-
view of the rationale and issues related to
creating microfinance opportunities for
women, lists ILO resources and includes
strategies for advancing gender equality.
Available in: English, French

and Spanish.
Download: www.ilo.org/gender/
Informationresources/Publications/
index.htm

Managing Diversity at the
Workplace: Work and family
This CD-Rom, designed as a training
package for employers’ organizations,
can also be used for self-study or for ref
erence. It contains a range of informa-
tion to guide workplace action, including
work/family policies.

Available in: English

Download: Contact actemp@ilo.org to
be mailed a CD-ROM
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Women, Gender and the
Informal Economy
This discussion paper provides an over-
view of ILO research undertaken in
the last two decades on women, gender
and the informal economy. It examines
methodological and analytical frame-
works used in various studies, identifies
research gaps, and proposes directions for
future work.
Available in: English, French

and Spanish
Download: www.ilo.org/gender/
Informationresources/index.htm
(select “publications”)

Reconciling Work and Family:
Issues and Policies in Trinidad
and Tobago

This report examines trends and issues
and provides information on workers’ ex-
periences, particularly women, in negoti-
ating work and family responsibilities. It
notes that in the current policy and insti-
tutional framework, workers with family
responsibilities are mostly left to find in-
dividual solutions to their problems.
Available in: English

Download: www.ilo.org/public/
english/protection/condtrav/publ/
index.htm
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Issue Brief 1 — Promoting the
Rights of Women Migrant
Domestic Workers in Arab
States: The Case of Lebanon
This issue brief is part of a series that ex-
amines women’s labour force participa-
tion in the Arab States using a gender
equality and workers’ rights perspective.
It looks at the increasing employment of
women migrant domestic workers to fill
the unmet needs in the provision of so-
cial care services.

Available in: English

Download: http://www.ilo.org/
gender/Informationresources

Issue Brief 2 — Social Care
Needs and Service Provisions
in Arab States: Bringing Care
Work into Focus in Lebanon
This issue brief, part of a series examining
women’s labour force participation in the
Arab States, looks at the growing unmet
social care needs in the Arab States and
the impact on women’s labour force par-
ticipation in the region. A policy brief on
the same subject is also available.
Available in: English

Download: www.ilo.org/gender/
Informationresources

Investing in decent work
for women
This two-page fact sheet presents infor-
mation and key statistics on the situa-
tion of women in the labour market. It
discusses increasing evidence that gender
equality is not only a rights-based issue
but also makes good economic sense, and
details relevant ILO means of action.
Available in: English, French

and Spanish
Download: www.ilo.org/gender/
Informationresources/Publications

Voices of Women
Entrepreneurs

This booklet highlights the personal ex-
periences of some women entrepreneurs
in Ethiopia, Uganda, Tanzania and Zam-
bia and the ways they who have bencfited
from ILO and Irish Aid-supported serv-
ices and training.

Available in: English

Download: www.ilo.org/public/
english/employment/skills/disability



