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A. ACRONYMS AND ABBREVIATIONS
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UNIFEM:
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Ministry of Foreign Affairs
Ministry of Local Administration

National Coordination Mechanism/Greakea International Conference
Ministry of the East African Community
Ministry of Finance and Economic Plangi

Ministry of Education

Ministry of Justice
Ministry of Infrastructure

Ministry of Internal Security

Ministry of Health

Ministry of Natural Resources

National Unity and Reconciliation Commigsio

Non Government Organization

National Action Plan

Pro Femmes/Twese Hamwe

Rwanda Association of Local Government Aartties
Rwanda Demobilization and Reintegration Cassion
National Gacaca Jurisdictions Service
African Union

United Nations Women Development Fund

National University of Rwanda,



B. INTRODUCTION

The aim of the 1325 Resolution adopted by the WnNations Security Council in October 2000 is to
protect women and girls during and after armed ladsfand to fully involve women in conflict
prevention, management and resolution, peace hgildnd reconciliation. The resolution emphasizes
women’s role and position in all decisions relatiogpeace and security. This first action plan will
create an appropriate framework for the implemematf the Resolution. Before adoption of the
Resolution and elaboration of a related plan aba¢imany achievements were registered by Rwanda as
highlighted below due to good governance and galitwill that has characterized the Government of
Rwanda.

In this regard, Government worked hard to rehabilitate the country that was devastated by the
Genocide perpetrated against Tutsi in 1994.

Women contributed significantly in implementatioh various strategies devised in order to restore
unity and reconciliation among Rwandans. Theseegjies include but are not limited to:

a. Institutional Mechanism

Public, private and civil machineries wetg m place such as:

* Ministry of Gender and Family Promotion;

* National Women’s Council from grassroots to natldeeel;

» Office of Ombudsman;

e National Unity and Reconciliation Commission;

* National Human Rights Commission;

» Gender Monitoring Office;

* Umbrella of women’s association /Profemmes — Twégmwe;
* Chamber of Women Entrepreneurs;

e Forum of Rwanda Women Parliamentarians, etc;

b. Legal Framework

« The Rwandan Constitution of Jun& 2003 as amended to date respects the gendeipfinc
especially in its Article 9. 4 whereby at least 30%4posts in decision making organs are granted
to women to ensure equality between men and wonmeaddition, the principle of gender
equality is a cross cutting issue in all laws, @el, programs and projects.

* Domestication of international treaties throughi@et 190 of the Rwandan Constitution of June
4™ 2003 as amended to date;

* Amendment of discriminatory laws

* Initiation of new laws which are gender sensitivechs as Law on matrimonial regimes,
liberalities and inheritance, Law preventing andiphing all forms of gender based violence;

» Translation into national language (Kinyarwandagl @mssemination of Resolution 1325 at all
levels.



d.

Social welfare

Psychosocial, legal, economic and medical suppartdamen survivors of rape during the 1994
Genocide against Tutsi;

Gender based Violence survivors are supported gifrau combination of aid and assistance
including but not limited to legal, medical, economand psychosocial support from ISANGE

one stop centre;

Anti Gender Based Violence Committee and Child &tdn Committees have been put in
place from grassroots to National level;

Refugee camps are protected and their securitysisred,

A Fund was set up to assist Genocide survivors (EARhe majority of which are women, to

pay orphans’ school fees, to promote shelter gldior homeless genocide survivors, to
support income generating activities;

Existence of girls’ education policy;

Free nine year - basic education.

Decision Making

A quota of at least 30 % recognized by the Rwar@anstitution is respected in most decision-making
organs, top officials and civil servants.

The table below highlights some of the statistics ivarious public institutions in May 2010.

Institution / Positions Participation rate of
women
Parliament (Senate) 35 %
Parliament (lower chamber) 56 %
Government (Ministers & Ministers of State) 30 %
Permanent Secretaries 50 %
Supreme Court (judges) 42 %
High Court of the Republic (judges) 70 %
Gacaca (judges - Inyangamugayo) 35 %
Governor of Province + Kigali City 20 %




e. Unity and Reconciliation

Establishment of the National Unity and RecondiatCommission
Establishment of the Gacaca Jurisdictions;

Existence of joint associations of Genocide sumgvand released perpetrators who
confessed their role in Genocide;

Establishment of unity and reconciliation clubshmtthe community, secondary schools
and higher learning institutions.

f. Peace and Security

During the insurgency period in the Northern andsWe Provinces, women were at the
forefront in denouncing infiltrators, some of whidieing their close relatives, hence
contributing to restoring and maintaining secunityhe country.

Women continue to play their role to strengthencpeand security at the national, regional
and international levels through their involvemémtRwanda National Police, National
Defense Forces and various peace keeping missions;

Adoption of various protocols on security, stdpiland development in the Great Lakes
Region;
Establishment of a Secretariat for Internationahf€cence on the Great Lakes Region in
Rwanda.

g. Economic Empowerment

Women investment funds were put in place to helpnem with low income access loans in
order to implement income generating activities;

* Duterimbere, People’s Bank for Women Promotion,ehavmajor role in training women in
entrepreneurship, saving, credit and creation opeaatives;

* Women capacity building and empowerment at commyueitel.

GOOD PRACTICES

- Adoption of a National Gender Policy

- Consideration of domestic violence as human rigtastion;

- Establishment of Gender Desks within the MinisthDefence, and the National Police. These two
institutions involved in keeping security are nowna sensitive to gender issues thanks to this new
mechanism;

- Establishment of community policing committeeshat grassroots’ level,

- Establishment of Free Hotline telephones in NatidRalice, Ministry of Health, Ministry of
Defence and Prosecution Offices among others ibtée easy reporting on violence;

- The gender desk staff in the Ministry of Defence#iRda Defence Forces and National Police is
composed of men and women,;

- Men engaged approach in fighting gender basedngele



- Directors of Planning in Ministries have been apped as "gender focal points” in their respective
ministries by the Prime Minister’s instruction;

- Initiation of Gender Budgeting Response Programctvig run in partnership with the Ministry of
Finance and Economic Planning and Ministry of Gerahel Family Promotion;

- Existence of gender sensitive legal framework;

- High number of women in various decisions makinggoss;

- Establishment of a mechanism in charge of holditig irsstitutions accountable to gender
mainstreaming and fighting Gender Based Violenckiajustice;

- The collaboration of MIGEPROF with Civil Society gender promotion. They are together quite
often in international missions, share informatiare always in contact for joint activities and
jointly organize conferences.

CHALLENGES AND WAY FORWARD

Despite many achievements highlighted above, thegestill a number of challenges that need to be
addressed.

No | Challenges Way Forward

1 Many stakeholders lack appropriat€o put more efforts in dissemination of internatib
framework for their interventions and thiand national committments

does not contribute to efficient follow-up
and evaluation process;

2 | Women are still few in National PoliceAdvocate for increase of women in National Police,
Army and peace keeping missions; Defence Forces and peace keeping missions

3 Lack of 1325 UN Resolution action plan Elaboratidra plan of action for the Resolution for
its implementation

4 | Genocide ideology still persists More involvemeritvoomen in the fight against
Genocide ideology
5 Feminization of poverty Reinforce economic empan@mnt of women
6 Persistence of cultural barriers to womenGontinue awareness campaigns on laws |and
rights international conventions for women'’s rights

These challenges will be addressed in this actiam {@ be implemented by various stakeholders.



C. PROCESS OF THE NATIONAL ACTION PLAN DEVELOPMENT

Development of action plan for implementation oé th325 Resolution in Rwanda started with a
baseline study which highlighted main achievemeimise 1994 and the current challenges concerning
women’s role in conflict management. The processsadlaboration of the action plan was participato
led by the Ministry of Gender and Family PromotiMIGEPROF) in collaboration with different
stakeholders from public, private, civil societgtitutions and United Nations Agencies.

This process involved a number of workshops whinhbéed the participants to contribute to the
elaboration of the action plan and its validatidiis action plan is in line with the «Economic
Development and Poverty Reduction Strategy (EDFPRS88-2012.

A Steering Committee was established with the minttafollow up the implementation of the above
action plan. Itis composed by the following ihgions:

* 10 Ministries: MIGEPROF, MINAFFET, MINADEF, MINEACMININTER, MINALOC,
MINECOFIN, MINIJUST, MINEDUC, MINISANTE,

* Forum of Rwandan Women Parliamentarians

* Pro Femmes/Twese Hamwe

* National Women Council

* Umbrella Human Rights Associations (Collectif eglie des Associations des Droits de
'Homme -CLADHO)

« National Unity and Reconciliation Commission

* National Human Rights Commission

« Rwanda Demobilization and Reintegration Commission

* Center for Conflict Management/ National UniversiffRwanda -UNR

» Center for Conflict Management / CCM

* United Nations Women Development Fund

* National Coordination Mechanism/Great Lakes Inteomal Conference

* Gender Monitoring Office

* The Media High Council

The Steering Committee is chaired by a Board madefu

* Chairperson: Minister of Gender and Family Prommtio

* First Deputy Chairperson: Ministry of Foreign Affgii

e Second Deputy Chairperson: Ministry of Defence;

e Third Deputy Chairperson: Forum of Rwandan Womerlidaentarians;
* Secretariat: Pro Femme/Twese Hamwe.

The participants who discussed the 1325 UN Reswolwnd the elected committee did the follow up of
the whole action plan development process. They seeeral times to validate the findings of the
baseline study and to identify the main prioriteéshe action plan. The Steering Committee thotlgat
participants should have a common understandinmpate and security concepts. Various presentations



and discussion sessions were organized within thesivly of Defence around these two concepts as
well as interpretation of 1325 Resolution in thedRwan context.

This first action plan is subdivided into five piity components. The first priority relates to peation

of violence and conflicts. There are four actigtieamely dissemination of national and internationa
laws dealing with women’s rights, revision of disznatory laws in the Rwandan legislation,
identification of discriminatory practices and atop of strategies to address these challenges, the
follow-up of the process leading to ratification dfiternational laws and conventions and adoptibn o
Rwandan laws.

Protection of women'’s rights and taking into acdatine special needs of women are part of the second
component. Activities relating to training of peakeeping and security forces on humanitarian
international law and the fight against gender dagelence are planned. Emphasis will be put on
setting up community services where young girls| Vo protected against violence, legal and
psychosocial assistance for gender based violetiens, especially victims of domestic violence]lwi

be ensured.

The third component suggests activities in linehwdinforcement of women’s participation in dearsio
making matters relating to peace and security, drigiositions where women'’s participation is below
30% as mentioned in the Constitution of June 432@&einforcement of partnership and creation of a
permanent dialogue forum among various stakeholisare also been considered as a priority.

The fourth component includes activities relatiogpeace building and women empowerment in the
post Genocide social and economic reconstructiohighlights community dialogue and non-violent
communication in conflict management where womesukhplay an important role.

A research will be carried out on peaceful cohaioitabetween the Genocide perpetrators and the
victims on the one hand, and the Genocide perpetrand the other community members, on the other
hand. The research will also learn a lot from tlfe&&a process. This component emphasizes women’s
capacity building on peace and security, trainingd enen’s sensitization on gender issues. The action
plan suggests proximity services likely to help vesntombine their multiple roles, both professional
and social. The expected outcome of this compoiseart increased number of women who participate
in conflict management, peace negotiation and pé&aeping and security at national, regional and
international levels.

The fifth priority includes coordination, follow-umnd evaluation of stakeholders’ activities in
implementation of this action plan. Regular meeginng discuss the 1325 Resolution with various
countries in the Great Lakes region will be orgadizStakeholders will also be mobilized to impleme
international mechanisms and to share their expeg® Annual reports will be produced in order to
give a clear picture of the progress as well axhatienges.



E. REMINDER ON PEACE AND SECURITY CONCEPTS

Peace
(Module on Prevention, Management and Resolutic@arfflict produced by IRDP).

Peace is an ultimate aspiration of every humangodins the greatest wish various people exprdssnw
they meet or separate. Moreover, in internatiof@bchacy, it is quoted that "if you want peace,gaee
for war" and one of the most destructive nucleanb® was called "peacemaker”.

There is negative peace and positive peace. Negpéace is synonymous with the absence of physical
violence such as watr, riot, vandalism etc. whighreormally controlled by the laws and the poli&ée.

the international level, peace is quite often ingebby the balance of power. The negative peacexbnt

is characterized by cultural violence where youd faxclusion, discrimination and hatred againstaugr

of people, lack of freedom of expression or asgimria repression of opposition political parties
activities, unequal distribution of resources, alegeof democratic participation in decision-makeatg.
This situation contributes to the deterioratiorhafnan values (personal security, dignity, self-asig

and does not contribute to the satisfaction ofdaseds (food, shelter, clothing, education, heztle,
energy etc). The fact that human beings do not@eledge their differences, different opinions ahe t
real problems they face everyday is another asgawtgative peace.

Negative peace is a precondition to positive pelmckeed, physical security is a precondition toijpees
peace. Positive peace is based on transformatiaordfict into constructive relationships and castfl
resolution. This is a situation where energiescamplementary and contribute to the establishroint
democratic structures, human rights, special attertb social and economic inequalities and idgntit
differences. Conflict management and conflict reBoh mechanisms are not launched only when
conflict arises; they are there to control or preévatent conflicts. The best approach is certaing/one
that identifies causes of conflicts and finds sohd suggested by all the concerned parties. @brafin

be expressed in terms of threat to human life ar mpality of human life itself. It can be verbal,
psychological, sexual, economic, or institutional.

There are 5 types of conflicts:

* Inner conflicts: about values, decisions, committegfeelings, etc.;

e Conflicts between human beings (people or familyniers in general);

e Conflicts between groups (organized groups sudi@®, political parties etc);

* Between communities: between identity groups livarlgthe same land, sharing the same history
etc.

* Atinternational level: conflict between two or nyastates.

Security
(Extract of the RDF’s presentation during the 18&5olution national planning workshop

In the current context, security is no longer dedinn terms of defence and protection of national
sovereignty or homeland security; the security eph@lso takes into account non military aspeats su
as the economy, society, environment, politics diptbmacy. It implies absence of any form of thseat
no matter their origin (danger, fear, concern, odpion.). Therefore, security forces are not timéyo
guarantors of security. The local population carcéked upon any time to ensure their own security.
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The security of a nation must be built by takintpbiaccount citizen’s security defined in terms loeit
capacity to satisfy their basic needs, to partieiga management of their society in all freedom, t
enjoy fundamental human rights and human dignitgcuBity includes seven dimensions which
highlight almost all the key components of humawetigoment:

e Economic security defined in terms of minimum income, employmentl aaccess to various
resources

* Food security. takes into account the food production, food $yippd access to food

* Health security: relates to access to healthcare and diseasenpicave

* Environment security relates to healthy physical environment which essuhuman beings
survival

* Physical security protects individuals from any form of violence ai gender based violence,
identity conflicts etc.)

« Community security: protects the community from conflicts derivingrn competition, conflict of
interests within a community, a cooperative, atpali group etc.)

« Political security: ensured by the State to protect human rightdraedilom of expression.

F. INTERVENTION STRATEGIES

Although this action plan is the first one, manyiaties that had been implemented since the erntef
Genocide against the Tutsi in Rwanda match withliB25 Resolution. This action plan will increase
the number of women who take part in the peacegsoand security. It will also improve the quatify
their interventions through implementation of tb#dwing strategies:

* To reinforce the capacity of women in peace andiréigcmatters: Peace and security have always
been considered as men related business. Wometdahuderstand peace and security context not
only at national level but also in the world. Thelyould always be informed about the situation.
Women should internalize gender, peace and secuodhcepts, they should learn advocacy,
mediation and peace negotiation, conflict resotuiad conflict management techniques.

e« Community dialogue: In theory, peace and securdly be effective only if all members of the
society take part in discussions, decisions an@rpros aiming at promoting peace and conflict
prevention. During the planning workshop, particisanoticed that in spite of the newly adopted
gender sensitive laws, Rwandans still adopt disoatory attitudes and behaviour. Community
dialogue has been introduced in order to benedinficurrent opportunities to discuss about such
topics as gender, peace, security, unity and reécatian. Community dialogue is not a new
approach in Rwanda. However, the need to involveerodid not seem to be a priority.

» Create a network of stakeholders working togetlberaf common goal: This action plan suggests
identification of all stakeholders and an annuaktimg for self-evaluation, sharing experience and
information. This strategy also includes participatof international organizations who could be
invited to attend conferences in order to learnmfrine Rwandan experience or learn more about
what other countries have achieved.

* Research, advocacy, dissemination of laws and tsgt®n: Research is necessary in so far as it
allows to assess the impact of the activities eitheimprovement of women’s situation or the
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overall development of peace and security in thentty and the level of women’s contribution and
achievement.

» Effective use of existing structures: Rwanda hasitutional women promotion mechanisms which
can be used for advocacy purposes in order to weveVomen in all areas where they are
underrepresented, particularly in peace and sgcam#tas. The list is very long but we can mention:
the Gender Monitoring Office, MIGEPROF, the ForumRwandan Women Parliamentarians and
Women National Council. At the grassroots leveljsitimportant to mention the civil society
organizations which have developed good relatigpsshwith the mechanisms adopted by
Government to do the advocacy of gender and womanagtion.

» Coordination of activities: The baseline study orplementation of the 1325 Resolution in Rwanda
has highlighted a number of activities which aré¢ emordinated in such a way that they show an
impact at national level. This action plan callsvamious Ministries concerned, peace keeping forces
and public security, the civil society and the dieshimanagement mechanisms in a particular field.

* Follow-up of activities and evaluation of impactarfhers in this action plan have agreed on a
number of indicators which will allow them to evata the progress made every year as well as the
context in which the action plan has been impleednRegular follow-up is necessary in so far as it
will help partners realize whether there are sidfit funds, challenges to women’s involvement,
women’s capacity to assume new roles and posspgertunities to take appropriate decisions. All
stakeholders involved in peace domain agree tlaat sgrm impact is not always visible; however, it
is important to assess the midterm results andreribat everything was implemented as planned.

* Production of narrative and periodical reports: Huotion plan recommends a narrative report as
well as the report of every stage.

G. LOGICAL FRAMEWORK

Priority I: Prevention of gender - based violence

R 1325 CSNU ... adoption of measures that ensurtegion of and respect for human rights of
women and girls, particularly as they relate to ¢bastitution, the electoral system, the police trel
judiciary... '

R 1325 CSNU ... Reaffirming also the need to protéet civilians, particularly women and girls
during the armed conflicts and to implement fufijernational humanitarian and human rights law ...".

R 1325 CSNU ... Calls on all parties to armed dohfb take special measures to protect women and
girls from gender-based violence, particularly rapé other forms of sexual abuse, and all othengor

of violence in situations of armed conflict... ".

R 1325 CSNU ... a training for peace keeping missioot only in gender equity but also in HIV/AIDS

Commitment

1. Rwanda is ready to ratify and implement all int¢ioraal and regional conventions relating to
gender equality and equity.
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2. Rwanda is ready to review and adopt policies and ahich support women'’s involvement in
the peace process and security.

3. Rwanda is ready to disseminate contents of theomatilaws, regional and international
conventions relating to women'’s rights includin@i3Resolution.

Objectives

1. To reinforce and to develop violence and conflicevention policies, mechanisms and

procedures which contribute to women's rights amatantee their security;
2. To create an appropriate legal environment fompttaéection of women's rights;

Expected results Activities Indicators Institution in
charge

Gender is analyse To carry out a gendg Number of policies tha MIGEPROF,

in policies and lawg analysis of the Rwandg are revised or new ones | GMO,PF/TH,FFRP

relating to peace an policies relating to defence (Partners: RDF

security homeland security and { Police)

make recommendations

Women’s To review  recruitmen| List of appropriatg MINADEF, Police

involvement in| procedures fo women in| procedures that an (Partners:

army and police iy army and police reinforced, reviewed o MIGEPROF,

increased defined PF/TH, FFRP
MINIJUST)

Decision makerg To train decision makers i Number of officialsi MIGEPROF,FFRP,

understand gende gender, peace and secur trained in gender, pea¢ PF/TH (Partners|

peace and securif during retreat days and security Office of the

concepts President of the
Republic,
MINALOC)

Rwanda Defenc¢ To organize a series (Number of participant{ RDF, Police

Forces and Polic(trainings on the 132! who attend the training | (Partners:

are trained on th( Resolution for soldiers an UNIFEM,MIGEPR

1325 Resolution police officers OF)

Women leaders ar To train women leaders i Training module i MIGEPROF

able to attend peaq conflict managemeni produced (Partners:

and security talks g mediation and pead Number of women leadel International Alert,

national, regiona| negotiation techniques who have been trained | IRDP, CCM)

and internationa

level

International, To translate intg Number of people wh( MIGEPROF,

regional convention{ Kinyarwanda ang know the contents of they MINIJUST, CNDH

and national lawg disseminate internationg laws and conventions (Partners: CNF

relating to women's regional conventions an GMO, FFRP,

rights and peac( national laws relating t PF/TH

building are wellf women's rights and pea

understood building

13



violence GBV

Expected results Activities Indicators Institution in
charge
Regional and To follow-up ratification off Number and types of MINIJUST,
international regional and internationg regional and internationg MINAFFET, FFRP,
conventions relatin¢ laws relating to women'|laws that have bee MNC/ICGL,
to women, peace an rights, peace and security | ratified by Rwanda CNDH (Partners
security are ratifieg MIGEPROF, CNF,
systematically GMO, PF/TH)
National laws thal To adapt the Rwandan lay Number and quality o
promote  equality to international and regioni laws that have bee MINIJUST, FFRP,
and gender equit] conventions and to ado| adopted CNDH  (Partners
are adopted new laws that promot MIGEPROF, CNF,
equality and gender equity GMO, PF/TH)
Advocacy To make an inventory g A report on discriminatory
documents analyzin| discriminatory practices practices is available MIGEPROF,
discriminatory Number of institutiong MINALOC
practices are involved in the fight (Partners:
produced against discrimination MINIJUST, CNF,
GMO, PF/TH)
Local authorities a| To sensitize local authoriti¢ Number of local
grassroots level anl at grassroots level ar authorities and opinio| MIGEPROF,
opinion leaders ar{ opinion leaders on women| leaders sensitized MINALOC
sensitized or| rights and to relate it to th (Partners: CNF
women'’s rights fight against gender bas¢ GMO, PF/TH)

Priority II: Protection and Rehabilitation of Surv ivors’ dignity

R1325 CSNU ... Emphasizes the responsibility ofsadites to put an end to impunity and to prosecute

those responsible for genocide, crimes against hitynavar crimes including those relating to sexual

violence against women and girls, and in this régatresses the need to exclude these crimes, where

feasible from amnesty provisions... '
R1325 CSNU ... Encourages all those involved inglaning for disarmament, demobilization and

reintegration to consider the different needs aidke and male ex-combatants and to take into atcoun

the needs of their dependants... © R1325 CSNU . Is®@al all actors involved, when negotiating and

implementing peace agreements, to adopt a gendspgmive, including, inter alia: (a) The special
needs of women and girls during repatriation arsgtttement and for rehabilitation, reintegratiom an
post-conflict reconstruction... '
R1325 CSNU "... Calls upon all parties to armed d¢onfio respect the civilian and humanitarian

character of refugee camps and settlements, atatkéanto account the particular needs of women and

girls, including in their design... '

Commitment:

1. Rwanda is ready to protect women'’s rights and adbptlaws which condemn gender based

violence.
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2. Rwanda is ready to provide care to all the victohgender based violence.

3. Rwanda is committed to improving women’s accesgh@reproductive health services including

HIV/AIDS.

Objectives

1
2
3.
4
5

. To eradicate impunity for suspected GBV criminals
. To improve and to reinforce women protection agarnsence
To restore the dignity of survivors of violencerfraghe legal, social and psychological point of view
. To protect young girls against GBV
To reinforce mechanisms to fight against GBV aanhdstic violence

Expected results Activities Indicators Institution in charge
Suspected GBV criminal To bring to justice and t{ Number of| National Police,
are brought to justice an judge suspected GB) suspected MINIJUST
judged while the dignity o] criminals criminals who arg (Partners:
the survivors is restored brought to criminal MIGEPROF,  CNF,
court and| Gender observatory,
sentenced PF/TH
Rwanda Defence Forces a To train soldiers an¢ Number of soldiers RDF, National Police
Police implement th¢ police officers in| and police officerg (Partners:
international  humanitaria| international who have beel MIGEPROF, CNF,
law humanitarian law trained FFRP, UNIFEM,
GMO)
Soldiers and police office To train soldiers an¢ Number of soldiery§ MIGEPROF, CNF,
are sensitized and trained ( police officers in thg and police officery FFRP
GBvV and contributg fight against GBV who have beel (Partners: RDF
effectively to the fight sensitized Police, PF/TH, GMO)
against GBV
GBV survivors get lega To increase legg Increased numbe MINIJUST, PF/TH
support assistance services | of suspecteq (Partners:
GBYV survivors criminals who| MIGEPROF, FFRP)
have beer
sentenced
Survivors get psychosocii To create communitf Number of centre§ MINALOC,
support centres where GB\ which have beel MIGEPROF
survivors  could  ge| created ang (Partners : PF/TH,
psychosocial support operational FFRP, CNF, National
Police, GMO)
Number of GBV
survivors who
have got
psychosocial
support
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Expected results

Activities

Indicators

Institution in charge

GBvV survivors get To provide quality healtt Percentage o MINISANTE,
appropriate medical care care support for GB\ GBV survivors| MINALOC
survivors who have beg who have receive( (Partners :
infected with HIV/AIDS,| special health carf MIGEPROF,
unwanted  pregnanciq (plastic PF/TH,FFRP, CNF
and other healtl surgery,vesicovag| GMO)
problems nal fistula)
Survivors of the Genocidl To analyze and manag Percentage of ney MINIJUST, SNJG,
against the Tutsi who hay effectively the sexug cases reporte{ MIGEPROF
been sexually abused rep( abuse issues during al during the Gacaci (Partners: PF/TH

their cases

after the Gacaca p

roces

court proceeding

FFRP, CNF, GMO

and/or ordinary
courts
Dangerous criminals an To create psychosocii Number of| MINIJUST (Partners
prevented from maliciou| rehabilitation centers fg psychosocial MININTER, Police,
and harmful crimes dangerous criminals rehabilitation GMO)
centers establishe
Particular needs of women | To  follow up the| Number of formen RDF, MINADEF,
difficult situation are taker reintegration of forme|l women RCDR
into consideration women combatants combatants (Partners: PF/TH
who have| Association Ndabaga

reintegrated thei
communities from
the social ang
economic point of
views

To create special servic{ Types of services MINALOC
for women refugees created anq (Partners:
women returnees arn facilities/infrastruc| MIGEPROF, HCR,
displaced women tures in camps an| PAM, PF/TH, GMO)
residential care
facilities
To set up specig Types of| MINALOC
infrastructure for womel infrastructure (Partners:
living with disability created in publi¢ MINISANTE ,
places MINECOFIN, GMO)
Opportunities of creatint To create community Number of dayq MIGEPROF,
more community day-car day-care centres care centres MINEDUC
centres are verified throug (Partners:
the lessons learned MINECOFIN, CNF,
PF/TH)

GBV and domestic violenc
cases are increasing
reported

Raise awareness (
fighting GBV in
community

the

Number of case
reported

MIGEPROF(Partners:
RDF & NATIONAL
POLICE,
UNIFEM,GMO)
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Priority Ill: Participation and representation

R1325 CSNU "... Expresses its willingness to incoapmra gender perspective into peacekeeping
operations and urges the Secretary-General to enisat, where appropriate, field operations inclade
gender component

R1325 CSNU ... Reaffirming the important role of wamin the prevention and resolution of conflicts
and in peace-building, and stressing the importarficbeir equal participation and full involvemant

all efforts for the maintenance and promotion aigeeand security, and the need to increase tHeirmro
decision- making with regard to conflict preventamd resolution.

Commitments

1. Rwanda is ready to follow provisions of the Consiin concerning women’s participation in all
decision-making organs ;

2. Rwanda will put in place specific mechanisms wh@hcourage women’s participation in
conflict prevention, management and conflict setdat

3. Rwanda will ensure that women are representedpiomiatic and peace negotiation missions at
national, regional and international level.

Objective

To reinforce women'’s participation in peace buitdand security
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Expected results Activities Indicators Institution in
charge
Educated women leadel To encourage wome A number of womer RDF, National
participate actively in pead leaders and reinforc leaders trained an Police,
building processes their capacity  tg participating in peacy (Partners:  FFRR,
participate in  peac| building and security| MINAFFET,
building and security MIGEPROF)
Number of women i To increase the numb¢ The number ol MIGEPROF,
decision making organs | of women in decisiof women in decision PF/TH
increased in variou| making organs both fg making organs i (Partners: Prime
institutions elected and appointg various institutiong Minister's  Office,
members increased Office  of the
President of the
Republic,
MINAFFET,
MINALOC)
Women with experience i| To create a databank ¢ Databank on wome| MIGEPROF,
peace and security areas { women with experienc| with experience i PF/TH, FFRP
identified in peace and securil peace and securif (Partners: RDF
areas areas is available Police  Nationale
GMO
Number of women who wor| Recruit/Appoint womern The  number ol RDF, Police
efficiently in peace an(who work in peace anf women who have Nationale
security domains increased| security areas and tra| been recruited o (Partners:
them accordingly appointed MINECOFIN,
MINAFFET,
Number of womer Prime  Minister’s
who have beel Office, Office of
trained and quality o| the President of the
training Republic.)
Appropriate working Set up an environmer Number of| MININFRA & Al
conditions which contribut{ conducive to women’{ infrastructures institutions
to women'’s development a| conditions adapted to wome
enhanced conditions
Fruitful dialogue betweel To put in place gA permanen{ MIGEPROF,
women leaders and womg permanent framework ¢ framework Is| FFRP, PF/TH
at grassroots level | dialogue between womeg operational (Partners:
enhanced leaders and women at ti MINALOC, CNF,
grassroots level RALGA, GMO)
Women are well informe( To organize a forun Number of forumg MIGEPROF,
about peace building arn where information willf organized FFRP, PF/TH
security reinforcemen be shared at least once (Partners:
process year on various decisior] MINAFFET, RDF,
relating to peace an Police, Districts)
security
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Expected results Activities Indicators Institution in
charge

Successful  synergy ar To reinforce partnershi| Types of partnershipi MIGEPROF

coordination of theg with various institutions (Partners: NURC;

interventions specialized in conflic IRDP, CCMm,
prevention and conflic International Alert,
management PF /TH)

The national women coung To organize trainings fo Number of trainings | MIGEPROF

committee members (CNR trainers through CNFE Number of| (Partners:CNF, PF

are trained on conflig structures participants TH)

prevention, management a Training manual

conflict settlemen

techniques

Priority IV: Women and gender promotion

R 1325 CSNU'... Measures that support local women's peace finigis and indigenous processes for
conflict resolution.. '.

R 1325 CSNU ... Urges Member States to increase their volunfimancial, technical and logistical

support for gender-sensitive training efforts, uathg those undertaken by relevant funds and

programmes, inter alia, the United Nations Fundvi@men and United Nations Children's Fund, and

by the United Nations High Commissioner for Refugyaed other relevant bodies; ...

Commitment

1. Rwanda is determined to mobilize women'’s effortsl an take affirmative measures whenever
necessary in order to involve more women in the@damilding and security reinforcement process.

2. Rwanda is committed to supporting women’s initiativand to supporting financially appropriate
technologies which are likely to facilitate womewalved in peace and security missions.

Objectives
1. To reinforce attitudes and behaviour which pronpeace and women's rights

2. To promote non violent communication, to promotesrch on gender, peace and security

3. To reinforce men-women collaboration at all levilsough training and advocacy on gender and
conflict management

4. Capacity building in considering gender issues &hmplementing sectoral policies and EDPRS

5. To provide technical and financial support to worsenitiatives

Expected results Activities Indicators Institution in
charge

Community  dialoguq Organize debates abo Number of couples wh

improves social relationships betwee| participated in debates | NURC, IRDP,

relationships in spouses, and peacef CCM

community and betwee| cohabitation (Partners

husband and wife MIGEPROF, PF
TH, MINALOC)

19



Expected results Activities Indicators Institution in
charge
Rwandan population i To organize publi¢c Number of people wh
sensitized on gende debates, through meetin{ have been sensitized ( MIGEPROF,
tolerance, culture o and media on gende gender, tolerance, th PF/TH
peace and pead tolerance, the culture ¢ culture of peace an| (Partners
building peace and peace building peace building MINALOC,
NURC)
Improve relationshig To carry out a research ¢ Report on  peacefy MINALOC
among genocid¢ peaceful coexistenc coexistence betwee (Partners: NURC]
perpetrators, th( between Genocid| Genocide  perpetrator] Civil Society and
community and th¢ perpetrators, communit the community and th| GMO)
survivors. and survivors. survivors.
To organize a debate at
levels on issues raised [ Number and categori€
the research of people who haw
participated in
community debates
To document lessons fro| Document on lesson
Gacaca jurisdictions ar learn available MINIJUST, SNJG
to set up programme (Partners
and/or  strategies  fad MINALOC)
peaceful coexistenc
among Rwandans onc
the Gacaca process is oV
Effective  men-womer To train men and wome Number of men an
collaboration in| at all levels on gender arf women who have beqg MIGEPROF,
promoting women'’s rolg conflict prevention anq trained FFRP, PF/ TH
in peace and securif resolution, (Partners:
process MINALOC, Police,
RDF)
Women’s awareness { To organize trainings fo Number of  womerf MIGEPROF, FFRP
economic opportunitie| women leaders  an trained on business plg (Partners:
and economiq conduct sensitization o and project managemen MINECOFIN,
independence enhance| grassroots’ level on th NURC, CCM,
existence of financia IRDP, MINIJUST,
opportunities MINAGRI,
MINALOC,
MINISANTE,
MININFRA,
MINIRENA

Priority V. Coordination, follow-up and evaluation of the activities

Rwanda has already achieved many things in link #8325 UN Resolution. However, related activities
are not well known and they are not well coordidatéhe activities planned in this Priority V will
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contribute to reinforcement of technical and finahcapacities of the steering committee members in
their tasks of ensuring coordination and followafmctivities mentioned in this action plan.

Commitment

1. Rwanda is committed to raising necessary fundsament this National Action Plan.

2.

reports on implementation of the Resolution 1325.

Objectives

In order to share its experience and learn fronerotiountries, Rwanda is committed to file annual

1. To reinforce institutional and organizational capas of the steering committee
2. To ensure monitoring and evaluation of the impletagon of this action plan

far as implementatio
of 1325 Resolution i
concerned

Expected results Activities Indicators Institution in
charge

Capacities ar¢ To organize training coursq Number off MIGEPROF, PF

reinforced in "gende| on "gender budgeting” for th participants whg TH

budgeting " and fund| ministries and civil society attended training (Partners:

for the implementatior organizations MINECOFIN,

of this action plan ar FFRP, GMO)

available

Activities are| To coordinate and mobilizt Annual action plan i§ MIGEPROF,

coordinated ang resources available PF/TH

resources are mobilize (Partners

Financial and materig To organize a round table { Number of MoUs| MINECOFIN,

resources are sufficien donors signed MIGEPROF
(Partners:
MINAFFET,
PF/TH)

Members of thg To participate in variou{ Number of missiony MINAFFET

steering committe¢ meetings organized in th report produced (Partners:

learn from othel region, in Africa and elsewhe MIGEPROF

countries experience ¢ in the world President Office)

(Partners:)

The steering committe
makes sure that th
activities mentioned ir
this action plan arg
implemented

To produce quarterly reports
To organize regular meeting
for the steering committee

Number of

produced

reports

Number of meetingy

MIGEPROF,
PF/TH
(Partners:

held MINAFFET,
MINADEF,
MININTER)
To involve Government an| Number of| MIGEPROF,
Civil Society stakeholders i| participants PF/TH
implementation of the actio (Partners:
plan MINAFFET,
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MINADEF,

ININTER, GMO)
Participative ang To appoint someone from ea( Number of| MIGEPROF,
effective follow-up and institution and organizatio| stakeholders involve( PF/TH
evaluation are ensured who will follow up | in the followup and| (Partners:
implementation of this actio| evaluation off MINAFFET,
plan implementation of th¢ MINADEF, FFRP,
action plan GMO)
To develop systems ¢ Monitoring and| MIGEPROF,
monitoring and evaluation ¢ evaluation system i PF/TH, FFRP
the action plan established (Partners:
MINECOFIN)
To evaluate the action plg Evaluation repori
every year. available MINAFFET
(Partners
MIGEPROF,
PF/TH, FFRP
GMO)
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G. BUDGET ESTIMATES FOR ACTIVITIES AND RUNNING EXPE NSES

Activities Budget estimates in $ US

2009 -2010 | 2010-2011 |2011-2012 | Total
Priority I. Prevention of gender based conflicts ad violence
To carry out a gender analysis of Rwandan policetating to| 15 000 - - 15 000
defence and homeland security and to make recomatiend
To review recruitment procedures for women in Aramgl Police | 26 000 - 26 000
To train decision makers in gender, peace and ibgaduring | 45 000 - - 45 000
retreat days
To organize a series of trainings on the 1325 Rsisol for | 350 000 - - 350 000
soldiers and policemen
To train women leaders on conflict management, atggi and| 60 000 60 000 60 000 180 000
peace negotiation techniques
To translate and disseminate international, rediand national 55 000 55 000 55 000 165 000
laws relating to women'’s rights and peace building*
To follow-up ratification of regional and internatial laws| 82 000 82 000 82 000 246 000
relating to women'’s rights, peace and security
To adapt Rwandan laws to international and regitamat and tg 150 000 60 000 30 000 240 000
adopt new laws that promote equality and gendeityequ
To make an inventory of discriminatory practicesl an develop 15 000 20 000 25000 60 000
sensitization messages
To sensitize local leaders at the grassroots lewel opinion| 10 000 10 000 10 000 30 000
leaders on women’s rights and to relate it to tightfagainst
gender based violence
S/ Total 808 000 287 000 262 000 1 357 000
Priority Il. Protection and restoration of victims’ dignity
To judge suspected GBV criminals (advocacy, semagitn and 30 000 20 000 10 000 60 000
legal assistance)

! Activities planned will be integrated in the existing plan of actions and budgets for institutions
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To train soldiers and policemen in humanitariaernational law | - 350 000 - 350 000
To train soldiers and policemen in the fight aga®BV 100 000 - - 100 000
To reinforce legal assistance services to GBV wisti 125 000 75 000 25000 225 000
To create community centres where GBV victims camd f 30 000 20 000 10 000 60 000
someone to talk to and to get appropriate advick/o@acy,
sensitization)
To increase trauma counselling centres within tbenraunity| 30 000 20 000 10 000 60 000
(advocacy )
Activities Budget estimates in $ US

2009-2010 2009-2010 | 2009-2010 2009-2010
To provide quality health care assistance for GB&tims with | 10 000 10 000 10 000 30 000
HIV/AIDS, unwanted pregnancies and other healtlbjems
To analyze and manage effectively the sexual alsssee within| 50 000 - - 50 000
Gacaca process
To create psychosocial rehabilitation centres fanggrous 30 000 20 000 10 000 60 000
criminals (advocacy and sensitization)
To do monitoring on reintegration of former womembatants | 200 000 200 000 200 000 600 000
To create special services for women in difficuituations:| 30 000 20 000 10 000 60 000
women refugees, women returnees and displaced wpmen
(advocacy and sensitization)
Advocacy for special infrastructure for disabledple 30 000 20 000 10 000 60 000
To create community day care centres (advocacy |&0d00 20 000 10 000 60 000
sensitization)
To support gender desks within RDF and Nationaiciol 350 000 - - 350 000
S/ Total 1 045 000 775 000 305 000 2 125000
Priority Ill. Participation and representation
To train women leaders in peace building and sicuri 60 000 60 000 60 000 180 000
To increase the number of women in decision makirgans — 30 000 20 000 10 000 60 000
both for elected and appointed members (advocacy | an
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sensitization)

To create a databank on women who have experianaeaice ang 50 000 50 000 50 000 150 000
security areas
To recruit/ appoint women who work in peace andisgcareas| 30 000 20 000 10 000 60 000
and to train them accordingly
To create a databank on women in decision makimggrs af 50 000 50 000 50 000 150 000
grassroots’ level (village, cell, sector)
To create day care centres in areas where variensces arg 30 000 20 000 10 000 60 000
provided (advocacy and sensitization)
To create proximity health services within the Araryd National 30 000 20 000 10 000 60 000
Police (advocacy and sensitization)
To put in place a permanent framework of dialogwtween| 45 000 45 000 45 000 135 000
women leaders and women at the grassroots level
To organize meetings and to share information witlxisting| 15 000 15 000 15 000 45 000
structures: CNF, Gender Monitoring Office, FFRP ,G#PROF,
NURC, CNLG, CNJ, civil society about conflict pret®n and
conflict resolution
Activities Budget estimates in $ US

2009-2010 2010-2011 | 2011-2012
To organize a forum where information will be sl least 12 000 12 000 12 000 36 000
once a year on various decisions relating to pesanck security
The forum will include women structures and pulbistitutions
To reinforce partnership with various institutiosgecialized in 14 000 14 000 14 000 42 000
conflict prevention and conflict management
To organize trainings for trainers through CNF ciites 250 000 - - 250 000
S/ Total 616 000 326 000 286 000 1228 000
Priority IV. Women and gender promotion
To discuss about topics which are sources of adnfii meetingg 80 000 50 000 20 000 150 000
at village level.
To prepare relevant messages, posters and skeioht#se 1325 75 000 - - 75 000
Resolution
To carry out research on peaceful coexistence legtv@enocide 50 000 - - 50 000

perpetrators, the community and victims.




To organize debate at all levels on issues raidekwarrying out
research

To draw lessons from Gacaca juridictions and to apt 30 000 30 000 30 000 90 000
programmes and/or strategies for peaceful coexisteamong

Rwandans once the Gacaca process is over

To identify and change systems and structures wfackiitate | 72 000 - 72 000
conflict and violence prevention and resolution

To train men and women at all levels on gendercamdlict, 20 000 20 000 20 000 60 000
To organize training for opinion leaders on varithmmes ** - - 350 000 350 000
To organize training courses on «gender budgetifay»the| - 100 000 - 100 000
ministries and civil society organizations

S/ Total 327 000 200 000 420 000 947 000
Priority V. Coordination, Monitoring and Evaluation

To develop the annual action plan 5000 5000 (& 00 15 000
Seminars, conferences and meetings at regionalnéchationall 180 000 180 000 180 000 540 000
level

To organize meetings for the steering committee 06 ¢3] 15 000 15 000 48 000
To organize a donor conference for this action plan 12 000 12 000 12 000 36 000
To lobby for more resources so that this actionnptan be 20 000 - - 20 000
implemented

To attend various meetings organized in the regiodfrica and| 85 000 85 000 85 000 255 000
elsewhere in the world

To produce quartely reports 8 000 8 000 8 000 24 000
To organize meetings for the steering committee 0ak® 12 000 12 000 39 000
To involve Government and the civil society stakdbos in thel 20 000 20 000 20 000 60 000
implementation of the action plan (meeting onceary

To organize meetings with focal points of each mers| 8 000 8 000 8 000 24 000
institution and organization

To develop systems, procedures and criteria fdoweup and| 10 000 - - 10 000
evaluation of interventions

To assess each year this action plan for celebratiche 1325 50 000 80 000 80 000 210 000
Resolution in October.

S/ Total 431 000 425 000 425 000 1281 000
Equipment
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Computers and printers 85 000 - - 85 000

4 wheel drive car 14 000 10 000 5 000 29 000
Furnitures 35 000 - - 35 000

S/ Total 134 000 10 000 5 000 149 000
Operational expenses

Communication fees 16 000 16 000 16 000 48 000
Documentation and publication fees 12 000 22 000 oy 56 000
Transport and representation fees within the cguioir members 6 000 8 000 8 000 22 000

of the steering committee

Equipment repair and maintenance 54 000 55 000 086 0 165 000
Fuel 25 000 26 000 27 000 78 000
Stationery and office furniture 15 000 16 000 19 00 48 000
Salaries, per diem and other allowances(three pgdpl 200 000 250 000 300 000 750 000
Consultancy fees 100 000 120 000 150 000 370 000
S/ Total 428 000 513 000 596 000 1 537 000
Total 8 624 000
MIGEPROF management fees 144 000 144 000 144 000 432 000
Total 9 056 000

*: Law n° 22/99 to supplement Book | of the Civib@e and to institute part V on matrimonial reginigseralities and inheritance; law
n° 47/2001 instituting punishment for offences cdmination and sectarianism; Organic Law n°8200 the use and management of
Land in Rwanda; Law instituting prevention and miiment of gender based violence, Law institutingigfument of genocide ideology,
Family Code.

** . gender and conflict ; gender and economy; dggrand good governance; gender and justice; gamdkwater management; gender
and agriculture, gender and environment; gendergpductive health etc.

*** - 1 Executive Secretary, 1 Programme Managefdministration and Finance Officer

BUDGET SUMMARY

Activities Budget estimates in US $

2009 -2010 | 2010-2011 | 2011-2012

Total

Priority I. Prevention of gender based conflits amalence
S/ Total
Priority Il. Protection and Restoration of Victindignity

| 808 000 | 287000 | 262000 1 357 000
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S/ Total 11045000 | 775000 | 305000 | 2125000
Priority Ill. Participation and Representation

S/ Total | 616 000 | 326000 | 286000 | 1228000
Priority IV. Women and Gender Promotion

S/ Total | 327 000 | 200000 | 420000 | 947 000
Priority V. Coordination, Follow-up and EvaluatiohActivities

S/Total | 431 000 | 425000 | 425000 | 1281000
Equipment

S/Total | 134 000 | 10000 | 5000 | 149 000 \
Running/operational expenses

S/Total 428 000 513 000 596 000 1 537 000
Total 8 624 000
MIGEPROF management fees (5%) 144 000 144 000 1da@0 432 000
Total 3933 000 2680000 | 2443000 9056000

Explanation on Budget

This budget will be implemented by a committee harge of implementation of the 1325 UN ResolutMarious activities are currently
implemented by public and private institutions. Bbeering committee will need logistic supporttsf$ecretariat for the coordination of
the stakeholders’ activities, advocacy and semgitin activities in order to involve more womenpieace building and security process.
The largest share of budget is allocated to am#vitvhich will be implemented through the Secrataor in collaboration with other
stakeholders, for instance, research, training, itoong activities carried out by women in diffi¢usituations, the organization or
participation in various meetings. The action pdaiggests a budget for advocacy, sensitization alfmf up for activities that require
expertise from specialized institutions dealinghwtihe recruitment of women in the army and polioedical care for the victims of
gender based violence, setting up day care ceaerproximity services for women who have got higlkesponsibilities etc.

28



. CHRONOGRAM

Activities

Period
2010 2011 2012
1 2 1 1 4

Priority I. Conflict prevention and prevention of gender based iolence

To carry out a gender analysis of Rwandan poli@ésging to defense an
homeland security and to make recommendations

d

To review recruitment procedures for women in tmenaand Police

To train decision makers in gender, peace and igcetreat days

To organize a series of trainings on the 1325 Rsisol for soldiers ang
policemen

To train women leaders on conflict management, atsuli and peac
negotiation techniques

To translate and disseminate international, redgi@mal national laws
relating to women'’s rights and peace building*

To follow up ratification of regional and internaial laws relating tc
women’s rights, peace and security

To adapt Rwandan laws to international and regidenas and to adop
new laws that promote equality and gender equity

To make an inventory of discriminatory practicesd ato develop
sensitization messages

To sensitize local leaders at grassroots’ level apadiion leaders o
women’s rights and to relate it to the fight agamender based violence

Priority Il. Protection and Rehabilitation of victi ms’ dignity

To judge suspected GBV criminals (advocacy, seadiobn and lega
assistance)

To train soldiers and policemen in humanitariaeninational law

To train soldiers and policemen in the fight agaaBV

To reinforce legal assistance services to GBV wisti

To set up community centres where GBV victims d¢ad someone to tal
to and get appropriate advice (advocacy and seatdn)

To increase trauma counselling centres near thentonty (advocacy an

sensitization)
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To provide quality health care assistance for GBMvisors with
HIV/AIDS, unwanted pregnancies and other healtlblemms

To analyze and manage effectively sexual abusesssithin the Gacac
process

To set psychosocial rehabilitation centres for @aogs criminalg
(advocacy and sensitization)

To follow-up reintegration of former women combadtan

To set up special services for women refugees, wioneéurnees an
displaced women (advocacy and sensitization)

Advocacy for special infrastructure for disabledple

To set up community day care centres (advocacysansitization)

To support gender desks within RDF and nationateol

Priority Ill. Participation and representation

To train women leaders in peace building and sgcuri

To increase the number of women in decision makirgans —both fo
elected and appointed members (advocacy and zatisiti)

To create a databank on women with experience ateeand securit
areas

To recruit/ appoint women who can work in peace s@clrity areas an
to train them accordingly

To set up a databank on women in decision makiggr® at grassroo
level (village, cell, sector)

[S

To set up day care centres in areas where variewsces are provide
(advocacy and sensitization)

To set up proximity health services within the Arragd the Nationa
Police (advocacy and sensitization)

To put in place a permanent framework of dialog@tween womer
leaders and women at grassroots level

I

To organize meetings and to share information witklhe existing
structures: CNF, Gender Monitoring Office, FFRP,Q&EPROF, NURC
CNLG, CNJ, civil society on conflict prevention acdnflict resolution

To organize training a forum where information wik shared at lea
once a year on various decisions relating to paadesecurity. The forun

S

will include women structures and public institunso
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To reinforce partnership with various institutiosgecialised in conflic
prevention and conflict management

To organize training for trainers through CNF staues

Priority IV. Women and Gender Promotion

To discuss topics which are sources of conflichgetings at village level

To prepare relevant messages, posters and sketclies 1325 Resolutio

To carry out research on peaceful coexistence Etw&enocide
perpetrators, the community and victims. To orgardebate at all leve
on issues raised while carrying out the research

To draw lessons from Gacaca juridictions and taipgirogrammes and/c
strategies for peaceful existence among Rwandam® dhe Gacac
process is over

To identify and change systems and structures whaicititate conflict and
violence prevention and resolution

To train men and women at all levels on gendercamdlict,

To organize training for opinion leaders on varithusmes **

To organize training courses on «gender budgetiog»Ministries and
Civil Society organizations

To develop the annual action plan

To organize meetings for the steering committee

To organize a donor conference for this action plan

To lobby for more resources so that this actiom jglan be implemented

To attend various meetings organized in the region,Africa and
elsewhere in the world

To produce quartely reports

To organize meetings for the steering committee

To involve Government and the civil society stakdbos in
implementation of the action plan (meeting oncear)y

To appoint someone from each institution and owgimn who will
follow up implementation of this action plan

To develop the systems, the procedures and theriarfior the follow-up
and evaluation of interventions

To assess each year this action plan for the dlehr of the 1325
Resolution in October.
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