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Background

During the 32nd General Conference, UNESCO was called upon to
strengthen its actions in favor of women and children living in conflict
zones. Further to this request and in pursuance of the objectives of
facilitating social transformations based on the universal values of
justice, freedom and human dignity, the Social and Human Sciences
sector (SHS) initiated a programme of action to promote the human
rights and status of women living in the Great Lakes region in Africa.

Building on work carried out by UNESCO in previous years as well
as on the recently developed SHS strategy for the promotion of women’s
empowerment, the Gender Equality and Development Section
(SHS/HRS/GED) is pursuing policy-oriented research, consultations,
networking, and capacity building. A central objective is to assist in
women’s participation in post-conflict resolution, democratization, and
governance, as called for in the Dar-es-Salaam Declaration on Peace,
Security, Democracy and Development in the Great Lakes Region, First
Summit of Heads of State and Government, 20 November 2004.

The SHS/HRS/GED strategy was also inspired by the United
Nations Security Council S/RES/1325 which reaffirms the important
role of women in the prevention and resolution of conflicts, and the need
to implement fully international humanitarian and human rights law
that protects the rights of women and girls during and after conflicts. In
light of the SHS mandate in UNESCO, particular attention was given to
the need to

e Increasfe] the representation of women at all decision-making

levels

e Support women’s grassroots organizations in their peace

initiatives, and

e Ensur[e| protection of and respect for the human rights of

women and girls

In that context, a consultation was organized in Addis Ababa,
Ethiopia, from 30 May — 1 June 2005. The purpose of this meeting was
to bring together policy and decision makers, academics and other
specialists on women and gender issues, and representatives of women’s
NGOs from the Great Lakes Region to discuss their priorities and needs
in the social and human sciences and to agree on the main lines of a
plan of action for gender equality and development. The Agenda and
Timetable of the consultation is attached in Annex I (page 9).



Participants

The consultation was attended by over 45 persons. Principal
invitees were the Ministries of Women and Gender Affairs from Burundi,
the Democratic Republic of the Congo, Kenya, Rwanda and Uganda, as
well as representatives of the women’s academic and research
community and non-governmental organizations. Selected gender
experts on the Great Lakes Region from other countries were also invited,
along with relevant UN agencies and international NGO working on
women’s issues in the region. A complete list of participants is attached
in Annex II (page 13).

Opening Ceremony

Social Affairs Commissioner of the African Union (AU), Ms Bience
Gawanas opened the consultation reminding participants of the
important role of women in peace building and preventing violence on the
continent. She informed participants that for its part the AU was not
only assuming a prominent role through the creation of policy
frameworks to protect vulnerable women, but also going beyond to
ensure that resolutions adopted are vital and effective in promoting
gender equality.

H.E. Ms Gifti Abasiya, the Ethiopian Minister with responsibility
for Women’s Affairs noted in her opening address that development is not
possible without democracy, human rights and environmental
protection. She noted that although women were often excluded because
of harmful customs and practices, their inclusion at every level of
governance is central. Further, gender sensitive and gender responsive
policies are essential to achieve all UN and AU declarations for women’s
equality. She expressed her confidence that the meeting would contribute
to moving along further the agenda for gender equality and development
and thanked UNESCO for its initiative in organizing the consultation.

Addressing participants on behalf of UNESCO, Mr. Pierre Sané,
Assistant Director-General for the Social and Human Sciences
(ADG/SHS), expressed his gratitude to participants for their support in
helping to give direction to the social science programme for women in
the Great Lakes region. The ADG/SHS provided a brief overview of the
work of the various sectors of UNESCO, noting that addressing women’s
rights were a priority of the organization. He referred to the three priority
areas of the SHS programme for promoting women’s human rights and
gender equality: globalization and women’s rights; cultures and gender



equality; and the gender dynamics of peace building and post conflict
reconstruction. He noted that the consultation should provide answers
to issues such as: how can UNESCO help move forward the UN Security
Council Resolution 1325 on Women, Peace and Security, in concert with
the rest of UN system and what can the Organization bring to the Great
Lakes Region to ensure that post-conflict reconstruction safeguards
women’s human rights. Participants were also provided with an overview
of the work that the SHS is undertaking in various regions of the world to
promote women’s human rights and gender equality and was informed
that the work the sector was informed by a methodology that favors
linkages between research and policy. Mr. Sané reminded the meeting
that policy must be informed by sound social science research, and
research priorities must also take into account needs and priorities of all
concerned including those of decision-makers. Further it is essential to
develop networks between the various constituencies to facilitate the
multi-directional transfer of information.

The Dar es Salaam Declaration

Mr. Ibrahima Fall, Special Representative of the United Nations
Secretary-General for the Great Lakes Region set the tone of the meeting
in his address on the “Dar es Salaam Declaration on peace, security,
democracy and development in the Great Lakes Region: the role of
women”. He remarked that the Declaration, adopted by the Heads of
States and Governments in November 2004, recognizes the important
role of women in promoting peace, development and democracy. He
affirmed that women’s equal participation can only come through their
empowerment, and noted that the marginalization of women and gender
inequality can be caused by and exacerbated during a period of armed
conflict.

In preparation of the second conference of Heads of States and
Governments to be held in Nairobi in November 2005 and to which a
plan of action for the implementation of the Declaration is to be
submitted, a gender thematic group is working to ensure that gender
issues are transversal and incorporated. Mr. Fall noted that at present
62 projects are being formulated and it is expected that the Addis Ababa
gender consultation could help strengthen preparations for the November
meeting by incorporating gender perspectives on peace, security,
democracy and governance, economic development, regional integration,
and social issues. He also expressed his hope for strengthened
cooperation between UNESCO and his Office.



Women’s Leadership

The principal discussion among participants at the consultation
focused on the role and impact that women members of parliament,
women academics and women’s non-governmental organizations could
play in promoting gender equality and women’s rights in the Great Lakes
Region. At least three participants representing different national
experiences were asked to make short exposés on each topic.

The role and impact of women members of parliament

In general, the representation of women in parliaments has grown
over the years due mostly to pressure exerted by parliamentarians and
civil society organizations. In Burundi for example, much effort has been
placed on involving women in political activity and this has translated
into increased female membership of political parties. This drive to
involve more women in decision-making positions has resulted in the
engagement of the President of the Republic of Burundi to include at
least one woman to every three candidates short listed for senior
governmental positions. With increased numbers of women
parliamentarians, sensitization and information projects on the rights of
women have been undertaken; parliament is more openly and publicly
informed of the problems of violence against women; reform of
legislations are more responsive to the needs and concerns of women as
these women parliamentarians can initiate or propose amendments to
laws and statutes. Examples of this exist both in the DRC and Burundi
where women parliamentarians working through parliamentary
commissions have undertaken efforts to promote equality between
women and men; amend laws governing succession rights; and revise the
penal code to criminalize rape as a war crime. Parliament has also
provided a forum for women to influence government action and public
enterprise.

The role and impact of women academics

In presentations on this topic it was noted that a key role of
intellectuals was to interpret the events and in so doing contribute to
positive social transformations and change. Women academics therefore
need to acquire and generate context specific knowledge that can inform
gender responsive policy formulation, legal and cultural reform and
enhance monitoring of progress towards gender equality and women’s
empowerment. This might entail moving into the local communities and
sustained involvement in mnational machineries and institutional
frameworks to learn and record their beliefs, values, attitudes, policies
and practices. At the university level women and gender studies
departments, programs and courses can foster debates on relevant



gender issues, provide technical advice, research and documentation,
gender analysis, identification of gender gaps and advocacy for
engendering strategic documents and informing policy. Women
academics may also participate in critical commissions to ensure gender
mainstreaming, document exemplary practices, develop tools and
guidelines for monitoring progress towards gender equality.

The role and impact of women NGOs

Women’s NGO have been active in bringing gender and human
rights issues to the political, social, and economic development agenda.
For example in Uganda they have lobbied for constitutional reform and
provided civic education classes on the electoral process, as well as
engendered debate on topics such as violence against women, polygamy,
marital rape, succession rights, HIV/AIDS, FGM, and transfer of
nationality. The impact of women NGOs has been an increase in
women’s involvement in political leadership at national and local
government levels, some constitutional reforms and debates taking into
account women’s needs and concerns, issues of women human rights
and empowerment being placed on relevant agendas, and more male
acceptance of women in positions of responsibility. Faced with external
and internal challenges such as armed conflict, lack of sustained
commitment and political will, and limited funding, NGOs have
experienced many problems such as weak institutional development,
insufficient strategic planning, poor accountability and corruption.
Despite these setbacks, the NGO sector has played an important role in
promoting women’s rights and gender equality and UNESCO was called
upon to continue its support for NGOs working on these issues.

Culture and women’s rights

It was noted during this session that although some of the
challenges facing the Great Lakes Region are a consequence of
globalization and unequal trade relations, other factors such as colonial
subjugation and ethnicity, negative cultural practices and socio cultural
institutions are also responsible in part for the continued problems of
gender inequality and disrespect for the human rights of women. It was
equally recognized that while there are numerous cultural practices that
require immediate eradication, there are still many others that are
useful, either potentially or in reality. Culture plays a fundamental role
in that it shapes the framework and influences the understanding of a
society. Therefore, one danger with the uncritical reading of one’s
culture is its valorization and the assumption that it is not answerable to
views expressed by the rest of the world. It was also noted that the



socialization processes carried out in educational institutions, the family
and other socio-cultural institutions which permit the transfer of culture
from one generation to another and which conditions and stereotypes
expectations and behavior could easily be manipulated to question the
capability of girls and women to perform certain tasks. Repeated
regularly, this questioning undermines confidence and solidifies over
time, becoming difficult to uproot from the mental frames of people. The
meeting agreed that further in-depth sociological and anthropological
research was need on culture because of the critical role it plays in
framing and understanding the constructs and relations that underlie a
society and as it is an important concern in the process of social
transformation.

Recommendations

Three sets of recommendations were made for UNESCO activity
within the region, and the participants were keen to sustain the network
and cooperate with SHS in implementing the proposed activities. These
recommendations involved capacity-building of existing or new networks
and women’s studies centers, including research on key issues such as
culture and women’s rights; information dissemination and
management; and policy-oriented research on gender dynamics and
implications for women of negotiations, peace-keeping, and security
sector reform. The Communications and Information Sector at UNESCO
(CI) expressed their willingness to collaborate with SHS in setting up a
portal for the posting and dissemination of information to the Great
Lakes network and beyond.

Specific recommendations included the establishment of a
women’s research and documentation center in Kinshasa, DRC, along
with women’s studies programs at the major universities in Burundi and
Rwanda. (There exist women’s studies programs at the University of
Kenya in Nairobi, and Makerere University in Uganda.) Prior to the close
of the consultation, the relevant participants were asked to prepare
proposals for the women’s studies programs and to send them directly to
SHS/HRS/GED. Extra-budgetary funding will be sought for these
institution building activities.

As part of the follow-up to the consultation, SHS/HRS/GED will
finalize the short papers presented during the meeting, and will compile
them into a document that will form a background study to be submitted

to the second summit of the Dar es Salaam Declaration process,
scheduled to take place in Nairobi in November. A LISTSERV will be



prepared so that the network can remain in touch, and, as mentioned
above, a special portal also will be set up.

In summary the recommendations were of the Consultation were:
1. Capacity-building and institution-building (and advocacy)

a.

g

capacity-building of  existing or new networks
(academics/NGOs/MPs; Great  Lakes/peace; women
academics; Ministries of Women’s Affairs)

. establishment of (or support for) women’s studies

departments/programs at universities, especially in the
Francophone GL countries

establishment of a women’s Research and Documentation
Center in Kinshasa, DRC (with a regional remit)

advocacy for gender budgets and adequate resources
(working with UNIFEM)

support for affirmative action advocacy at universities
funding or facilitating research activities/projects (e.g., on
culture, laws, quotas)

2. Information-distribution and management (website and hard copy)

a.

P o

of relevant international agreements/documents (e.g., Dar es
Salaam Declaration; AU Charter; SCR 1325) and women’s
human rights instruments (links to UNIFEM, Int1l Alert,
peacewomen.org, Atlantis, etc.)

. of existing networks, regional and transnational (e.g.,

CODESRIA; FAS; TFNs; professional associations such as
IFUW/AAUW)

of best practices of women in different sectors in the GLR
creation of a databank on women academics in the region,
their = expertise, etc., for wuse by NGOs; and
distribution/posting of research products

creation of databank on relevant women’s NGOs
(professional associations, advocacy groups such as
Rwandan Women’s Network, etc.)

posting of fellowships, scholarships, and job vacancies

links to ECA, AU websites (e.g., information on AGDI)
establishment of virtual resource center/portal, LISTSERV,
e-alert, e-journal

3. Research/policy and advocacy on negotiations, peace-
keeping/peace-building and women

a.

b.

engendering DDR (e.g.,, women ex-combatants as
peacekeepers) and security sector reform in the GLR
research on obstacles to implementation of SCR 1325, gaps,
and the way forward



c. research on post-conflict trauma and needs; issues of gender
justice

d. coordinating with office of Mr. Ibrahima Fall, other relevant
UN agencies

Closing

UNESCO thanked participants for their frank and informed
interventions which resulted in an interesting, intellectual debate, and
permitted the Organization to attain its objective of identifying with
women from the Great Lakes Region elements for a social and human
sciences program of action to be implemented in the region. Based on
the participation of the Special Representative of the UN Secretary
General for the Great Lakes Region and the discussion that was held, it
was agreed that UNESCO would prepare a project proposal that is based
on the recommendations. This proposal is to be included in the overall
UN project document to be submitted to the follow-up meeting of Heads
of States and Governments in Nairobi, November 2005. It was also
agreed that the participants will form a network of decision-makers,
academics and Non-governmental organizations working on women’s
rights and gender equality in the Great Lakes Region. Closing remarks
were made by Mr. Awad Elhassan, UNESCO Representative and Director
of the Addis Ababa Office and the Vote of Thanks on behalf of the
participants was made by Ms Mary Balikungeri of the Rwanda Women’s
Network.
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Monday 30 May 2005
9:00 - 10:00 a.m.

10:00 - 10:30 a.m.

10:30 a.m. — 1:00 p.m.

1:00 - 2:30 p.m.

2:30 — 3:45 p.m.

3:45 -4:15 p.m.

4:15 - 5:30 p.m.

6:30 - 9:00 p.m.

Tuesday 31 May 2005
9:30 - 10:45 a.m.

Opening Ceremony

Welcoming remarks by:

e Ms Bience Gawanas, Social Affairs Commissioner, Africa
Union

e H.E Mrs. Gifti Abasiya, Minister of Women’s Affairs,
Ethiopia

e Mr. Pierre Sané, Assistant Director-General, Social and
Human Sciences, UNESCO

Coffee Break

Session 1 — Dar es Salaam Declaration on peace, security,

democracy and development in the Great Lakes Region:
the role of women

Moderator: Pierre Sané

Rapporteur: Vanessa Farr

e Guest speaker: Mr. Ibrahima Fall, Special Representative

of the UN Secretary-General to the Great Lakes
e Women’s experiences in light of Dar es Salaam (4
countries @10 minutes each)
Barbara Ndimurukundo-Kururu, Burundi
Mabiala Mantuba-Ngoma, DRC
Jeanne Izabiliza, Rwanda
e Recommendations for the way forward with UNESCO

Lunch Break
Session 2a - Women’s leadership

Moderator: Spés-Cartas Barankariza
Rapporteur: Ndeye Sow

e The “Role and impact of women members of parliament in
promoting gender equality and women’s human rights in
the Great Lakes Region” (10 minutes each)

Sabine Sabimbona, Burundi
Jeanne Ebamba Boboto, DRC
Irene Oloo, Kenya

Venantie Mukankusi, Rwanda

Coffee Break

e Discussion
e Recommendations for the way forward with UNESCO

Welcome Cocktail (at Hilton Hotel)

Session 2b — Women'’s leadership

Moderator: Peterlis Nyatuga
Rapporteur: Bea Gallimore-Rangira
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10:45-11:15 a.m.

11:15 a.m. — 12:30 p.m.

12:30 - 1:00 p.m.
1:00 - 2:30 p.m.

2:30 - 3:45 p.m.

3:45 -4:15 p.m.

4:15 - 5:30 p.m.

7:00 - 9:00 p.m.

The “Role and impact of women academics in promoting
gender equality and women’s human rights in the Great
Lakes Region” (10 minutes each)

Alice Rwamo, Burundi

Jacqueline Adhiambo-Oduol, Kenya

Jolly Rubagiza, Rwanda
Discussion

Coffee Break

Session 2c - Women’s leadership

Moderator: Vanessa Farr
Rapporteur: Ndeye Sow

The “Role and impact of women NGOs in promoting gender
equality and women’s human rights in the Great Lakes
Region” (10 minutes each)

Mireille Niyonzima, Burundi

Immacule Birhaheka, DRC

Margaret Mungherera, Uganda
Discussion

Recommendations for the way forward with UNESCO

Lunch Break

Session 3 - Culture and women’s rights

Moderator: Baudouine Kamatari
Rapporteur: Paule Bouvier

“How can culture contribute to women’s empowerment?”
(20 minutes each)

Rosalie Muswamba, DRC

Elizabeth Orchardson -Mazrui, Kenya

Catherine Jendia, Uganda

Coffee Break

Discussion
Recommendations for the way forward with UNESCO

Meeting of Rapporteurs of Sessions 1, 2 & 3
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Wednesday 1 June 2005
9:30- 10:45 a.m.

10:45-11:15 a.m.

11:15 a.m. — 12:30 p.m.

12:30 a.m. — 1:00 p.m.

1:00 - 2:30 p.m.

Session 4 — Defining a Great Lakes women’s agenda
Moderator: Pierre Sané
Rapporteur: Valentine Moghadam

e Presentation by Rapporteurs of recommendations for the
way forward with UNESCO (10 minutes each)
e Discussion

Coffee Break

e Discussion continues
Conclusions

Closing Session
Chairperson: Valentine Moghadam

e Vote of Thanks, Ms Mary Balikungeri

¢ Closing Remarks, Awad Elhassan, Director, UNESCO Addis
Ababa

Lunch Break

END
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ANNEX II

List of Participants

H.E. Ms Gifti Abasiya
Minister

Ministry of Women’s Affairs
P.O. Box 1031

Addis Ababa

Ethiopia

Tel: +251 1 122 435

Fax: +251 1 241 216

Professor Jacqueline Adhiambo-Oduol
Associate Professor

United States International University (USIU)
P.O Box 44477

00100 - Nairobi

Kenya

Tel: +254-020- 3606304 (direct)

Tel: +254-020-571569 (Alternate)

Tel: +254-020-575331 (Office)

Fax: +254-020- 2606101

E-mail: joduol@usiu.ac.ke
janabum@yahoo.com

Dr Josephine Ahikire

Lecturer

Makerere University

Department of Women and Gender Studies
P.O. Box 7062,

Kampala

Uganda

Tel: +256 41 531484

Fax: +256 41 235413

E-mail: jahikire@ss.mak.ac.ug

Ms Zahra Kamil Ali

In Charge of Missions

Organization International de Francophonie (OIF)
Addis Ababa

Ethiopia

Tel: +251 1 717177

Fax: +521 1 729514

Email: chm.oif@ethionet.et

Ms Rita Amukhobu
Political Officer
African Union Commission
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mailto:jahikire@ss.mak.ac.ug
mailto:chm.oif@ethionet.et

P.O. Box 200055

Addis Ababa

Ethiopia

Tel: +521 1 517700

E-mail: amukhobur@africa-union.org

Ms Marie Therese Avemeka

African Women Solidarity

8, rue du Vieux Billard

B.P. 5037

1211 Geneva 11

Switzerland

Email: info@fasngo.org
marietherese_avemeka@yahoo.fr

Ms Mary Balikungeri

Director

Rwanda Women’s Network

Avenue de la Justice

Batiment SEFA

B.P. 2758

Kigali

Rwanda

Tel: +250 583662

Fax: +250 583662

E-mail: profemme@rwandal.com
balikungeri@yahoo.com
rwawnet@rwandal.com

Website: http://www.profemme.org.rw/

Ms Spés-Cartas Barankariza

Chief of Cabinet

Ministry for Social Action and the Promotion of Women (MASPF)
P. O. Box 2690

Bujumbura

Burundi

Fax: +257 22 69 02

Tel: +257 986324

E-mail : Scharity2000@yahoo.fr

Ms Jeanne Ebamba Boboto
Minister

African Network of Women's Ministers and
Parliamentarians (REFAMP)
Chapter. 2000-2003

Collége Boboto

B.P.3165

Kinshasa-Gombe

Democratic Republic of the Congo
Tel: +243 08 18 114 749

E-mail: jeaneboto@yahoo.fr
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10.

11.

12.

13.

14.

15.

Professor Paule Bouvier

University of Brussels

105, Chemin des Oiseleurs

1000 - Brussels

Belgium

Tel: 32 2 375 33 95

E-mail: paulebouvier@hotmail.com

Ms Ramata Camara
Resource Personnel
Femmes Afrique Solidarité
P.O. Box 12754

Addis Ababa

Ethiopia

Tel: +251 9 431331

E-mail: annickret@yahoo.fr

Mr. Awad Elhassan

Director

UNESCO Office in Addis Ababa
ECA New Building, 1st Floor
P.O. Box 1177

Addis Ababa

Tel: + 521 1 51 39 53

Fax: +251 1 511414

E-mail: a.elhassan@unesco.org

Mr. Ibrahima Fall

Special Representative of the

UN Secretary-General to the Great Lakes
United Nations Office

Office P-143, Gigiri

00100 Nairobi

Kenya

Ms Vanessa Farr
Project Manager
UNIDIR-Geneva

60 Hamilton Rd
Twickenham

London TW2 6SN
United Kingdom

Tel: +2721 875 5312
Tel: +2784 716 6621
Tel: +44-20-8898-2552
E-mail:vanessa.farr@undp.org

Professor Rangira Bea Gallimore
Associate Professor
University of Missouri
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16.

17.

18.

19.

20.

1214 Steelhead Ct

Columbia, MO 65203

U.S.A.

Tel: +1573 8824372(0)

Fax: +1 573 8848171

E-mail: gallimore@missouri.edu
GallimoreR@missouri.edu

Ms Euphrates Wose Gobina
UNESCO-IICDA

P.O. Box 2305

Addis Ababa

Ethiopia

Tel:+251 1 44 37 08

Ms Jeanne Izabiliza

Projects Field Coordinator

Health Unlimited IRIRWA/UREP

P.O. Box 214

Butare

Rwanda

Tel: +250 (0) 8562334

E-mail: izaje@yahoo.fr
jizabiliza@gmail.com

Ms Catherine Jendia

Lecturer

Coordinator, Leadership Studies
Makerere University

Makerere Hill Road

P.O. Box 7062

00 - Kampala

Uganda

Tel : +256-077-441267 (mobile)
+256-041-532251 (office)

Email: cjendia@mulib.mak.ac.ug

Ms Baudouine Kamatari
Independent Consultant

P. O. Box 51191

00200 - Nairobi

Kenya

Tel : +254 20 4714082

Mobile: +254 722.830 803
E-mail: bkamatari@yahoo.com

Ms Josée Lukusu Djamba

Adviser

Ministry of Women and Family Affairs

54 Avenue Colonel Ebeya, 3eme et Seme niveau
Immeuble ex Sozabanque
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21.

22.

23.

24.

Kinshasa/ Gombe

Democratic Republic of the Congo
Tel: + 243 81 51 45 523

+243 98 23 16 07

E-mail: faidamfr@yahoo.fr

Ms Fridah Manenji

Social and Human Sciences
Gender Focal Point
UNESCO Office in Harare

8, Kenilworth Road
Newlands

P.O.B ox HG435

Highland Harare

Zimbabwe

Tel: +263 4 776775/9, 776116
Fax: +263 4 746598

E-mail: f.maneji@unesco.org

Dr Mabiala Mantuba-Ngoma

Lecturer

University of Kinshasa

B.P. 3542

Kinshasa-Gombe

Democratic Republic of the Congo

Tel: +243-818801787 (office)
+243-98612335 (mobile)

E-mail: mabialamantuba@hotmail.com

Ms Yvonne Matuturu

Social and Human Sciences

National Programme Officer

UNESCO Office in Bujumbura

B.P. 1490

Avenue du Luxembourg, No. 4

Bujumbura

Burundi

Tel: +257 215384 /215382/242505

Fax: +257215383

E-mail : y.matuturu@unesco.org
yvonne_matuturu@yahoo.fr

Ms Grace Mbugua
Programme Officer

Coalition on Violence against Women (COVAW)

Afya Masionettes

Hse #13, Ngong Road
P.O. Box 10658

00100 - Nairobi

Kenya

Tel: +254-20-574357/8
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25.

26.

27.

28.

29.

Fax: +254-20-574253
E-mail: info@covaw.or.ke
Grace.mbugua@covaw.or.ke
gracekaruri@yvahoo.com

Ms Martha Mengesha

Acting Secretary-General

Ethiopian National Agency for UNESCO
P.O. Box 2996

Addis Ababa

Ethiopia

Tel: +251 1 55 25 19

Fax: +251 1 551655

Ms Linet Miriti-Otieno

Programme Specialist

Planning, Monitoring and Evaluation
UNDP/UNIFEM

Regional Office for East and Horn of Africa
P. O. Box 14976

Nairobi

Tel: +254-20 624361

Fax: +254-20 624494

E-mail: linet.miriti@undp.org

Website: www.unifem-easternafrica.org

Ms Valentine Moghadam

Chief of Section

Gender Equality and Development Section
Division of Human Rights

Social and Human Sciences Sector
UNESCO

1 rue Miollis

75732 Paris Cedex 15

France

Tel: +331 45 68 39 20

Fax: +33 1 45 68 57 26

E-mail: v.moghadam@unesco.org

Ms Vénantie Mukankusi
‘Haguruka’

B.P. 3030

Kigali

Rwanda

Tel: +250 514669

Fax: +250 85907

E-mail: haguruka@rwandal.com
Dr Margaret Mungherera
President

Ugandan Medical Association
P.O. Box 7621

18


mailto:info@covaw.or.ke
mailto:Grace.mbugua@covaw.or.ke
mailto:gracekaruri@yahoo.com
mailto:linet.miriti@undp.org
http://www.unifem-easternafrica.org/
mailto:v.moghadam@unesco.org
mailto:haguruka@rwanda1.com

30.

31.

32.

33.

34.

Kampala

Uganda

Tel: 256 - 77 — 434652

Fax: 256 - 41 - 504760

E-mail: buthosp@infocom.co.ug

Ms Rosalie Malu Muswamba

Consultant Researcher

25 Bellevue, Apt 4

Clemont

Québec G4A 1J1

Canada

Tel: 1 418 656 7777 Ext 11505/14409

Tel: 1 418 439 17 06

Tel: 1418 573 60 20

E-mail:muswamba_rosalie@hotmail.com
rosalie.malu-muswamba. l@ulaval.ca

Professor Barbara Ndimurukundo-Kururu
Lecturer

University of Burundi

B.P. 5408, Mutanga I

Bujumbura

Burundi

Tel: +257 932006

Fax: +257 223288

E-mail: barbarandiko@yahoo.fr

Ms Mireille Niyonzima

Legal Representative

Association for the Defence of Women’s Rights

B.P. 2306

Bujumbura

Burundi

Tel: +257 248731 or

+257 920744

E-mail: milaur2002@yahoo.fr
milaur2002@hotmail.com

Mr. John Nkinyangi

Social and Human Sciences
Regional Advisor in Africa
UNESCO Office in Nairobi

P.O. Box 30592

00100 - Nairobi

Kenya

Tel : +254 20621244

Fax: +254 20 621245

E-mail: john.nkinyagi@unesco.org

Mr. Peterlis Nyatuga

19


mailto:buthosp@infocom.co.ug
mailto:muswamba_rosalie@hotmail.com
mailto:rosalie.malu-muswamba.1@ulaval.ca
mailto:barbarandiko@yahoo.fr
mailto:milaur2002@yahoo.fr
mailto:milaur2002@hotmail.com
mailto:john.nkinyagi@unesco.org

Executive Director
Ministry of Gender, Sports, Culture and Social Sciences
National Commission on Gender and Development

35.

36.

37.

38.

and

Kenyatta University

P.O. Box 60732

00200 - Nairobi

Kenya

Tel: +254 722 701927

Fax: +254 601974

E-mail: peterlisnyatuga@wananchi.com

Ms Elizabeth Chebet Orchardson
Researcher, Associate Professor
Kenyatta University

P.O. Box 43844

Nairobi

Kenya

Tel: +254 20 810901-12 Ext. 57332
Home: +254 20 (0) 154-73163
Mobile: +254 (0)722-769902

Email: lorchardson@vahoo.com

Ms Irene Oloo
Executive Director
League of Kenya Women Voters

P.O. Box 8332
00300 - Nairobi
Kenya

Tel: +254 20 2712713

Fax: +254 20 2721187

E-mail: ireneo@leaguekenya.org
info@leaguekenva.org

Ms Jolly Rubagiza

Lecturer

Kigali Institute of Education (KIE)
Department of Educational Foundations
P.O. Box 503

Kigali

Rwanda

Tel: +250 08405717

Fax: +250 586890

E-mail: rubagiza@yahoo.com

Ms Alice Rwamo

Lecturer

University of Burundi

The Burundi Association of University of Women
P.O. Box 3114

Bujumbura
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39.

40.

41.

42.

Burundi

Tel: +257 243418

Fax: + 257 248020

E-mail: abufedu@yahoo.fr
Alrwamo@yahoo.fr

Ms Sabine Sabimbona

ANT

Collective Association of Women NGOs of Burundi (CAFOB)

26, rue de la Mission

Bujumbura

Burundi

Tel: +257 925637 (mobile)

+ 257 233723(h)

Fax: +257 229263

E-mail: cafob@cbinf.com
ruvakubusa@yahoo.fr

Mr Pierre Sané

Assistant Director-General
Social and Human Sciences
UNESCO

1 rue Miollis

75732 Paris Cedex 15
France

Tel: +33 1 45 68 39 21

Fax: +33 1 45 68 57 26
E-mail: p.sane@unesco.org

Ms Eunice Smith

Programme Specialist

Gender Equality and Development Section
Division of Human Rights

Social and Human Sciences Sector
UNESCO

1 rue Miollis

75732 Paris Cedex 15

France

Tel: +331 45 68 43 82

Fax: +33 1 45 68 57 26

E-mail: e.smith@unesco.org

Ms Ndeye Sow

Senior Adviser

International Alert

Africa/Great Lakes Women's Peace Programme
346 Clapham Road

London SW9 9AP

United Kingdom

Tel: +44 20 76276831

Fax: +44 20 76276900
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43.

44.

45.

46.

E-mail: nsow@international-alert.org
ndevesow@aol.com

Ms Joie Springer

Programme Specialist
Communication Sector
UNESCO

1 rue Miollis

75732 Paris Cedex 15

France

Tel: +331 45 68 44 97

E-mail: j.springer@unesco.org

Ms Claudine Tayaye Muyala
Lecturer

University of Kinshasa

26 Avenue Mfumu Nsaka Righini
Commune de Lemba

Kinshasa

Democratic Republic of the Congo
Tel: +243 99 29 255

E-mail: clotayaye@yahoo.fr

Ms Seraphine Toé

OIC

UN Liaison Office with the Union
ECA New Building

P.O. Box 3001

Addis Ababa

Ethiopia

Tel: +251 1 443094

Fax : +251 1 511407

E-mail: toe@un.org

stoe@uneca.org

H.E. Ms Ms Genet Zewide
Minster

Ministry of Education

P. O. Box 1367

Addis Ababa

Ethiopia

Tel: +251(1) 55-31-33
+251(1) 56-00-63

Fax: +251(1) 55-08-77
+251(1) 56-55-65

Telex: 21435

E-mail: heardmoe@telecom.net.et
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